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Proposed amendments to the work regulations of the Remuneration and Nominations Committee

Article

No

Before the amendment

e Corporate Regulations: Corporate Regulations

issued by Royal Decree No. {M/3}-dated

After amendment

e Corporates’ Law: Corporates’ Law issued by Royal
Decree No. (M/132) dated 01/12/1443 AH, and any

Committee.

1 28/01/1437 AH, and any subsequent amendments subsequent amendments that may arise thereto.
that may arise thereto.

e The corporate governance regulation issued by the
board of the Capital Market Authority and
amended by virtue of decree No. (8-5-2023) dated

1 N/A 25/06/1444H corresponding to 18/01/2023, and
any later amendments thereon.

4. If a committee member fails to attend three
consecutive meetings or five separate committee
meetings per year without prior permission from

3/4 | N/A . .
the committee chairman or an excuse acceptable
to the committee, the committee has the right to
terminate his membership from the committee.
2. The Committee shall hold its meetings whenever 2. The Committee shall hold its meetings whenever
necessary, provided that the number of its necessary, provided that the number of its
11/2 meetings shall not be less than erce-duringene meetings shall not be less than once every six
fiseabyear, and that it shall hold a meeting at least months, and that it shall hold a meeting at least
one week before the end of its term. one week before the end of its term.

8. The committee shall appoint a secretary from

among its members or from others, provided that
8. Cwnoefithocommiticeracrmbarsisshesentensias the appointment of the secretary is made in each
11/8 tho-cermmitinatssosreinr e thecosratar atthe new session at the first meeting of the committee,
Leapeetdirestorsicassigrediede—ses and the secretary’s membership ends by a decision
of the committee or at the end of the committee’s
session.
11. No member of the Board of Directors or 10. No member of the Board of Directors or
executive management other than the executive management other than the
11/10 commﬁttee secretary and membgrs of th? committee secretary and members of the
committees is entitled to attend its meetings, committees is entitled to attend its meetings,
unless the committee requests to hear his unless the committee requests to hear his
opinion or obtain his advice. opinion or obtain his advice.
8. The obligations under article 7 of these 8. The obligations under article (14) of these
16/8 Regulations apply to the Secretary of the Regulations apply to the Secretary of the

Committee.
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Agreed by the General Assembly of Company’s Shareholders In its meeting held on Sunday dated

05/12/1441 AH corr. 26/07/2020 AD, and amended by a decision of the Ordinary General
Assembly in its meeting held on Thursday dated 05-11-1444 AH corr. 25-05-2023 AD
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Article I: Definitions

For the purpose of applying the provisions of these | 3., Al BlaYL 2 ady AaDU 23a ?\5;‘ skt (4 yal

Regulations, the words and phrases below shall mean
. . . sl (s )l i Al W g 'y
the meanings given to each unless otherwise DA o Bhull o o Lo Lt JS 8

provided in the context of the text:

e Company: Means Dar Medical and Scientific oalally duhll Cilasdd) o 44 L 1ad) :ASHEN @
Equipment Company

e Statute: Statute of Dar Medical and Scientific | jjs 4, al —wl o) pUaill 4 ol 1wl ) il o
Equipment Company. aalally Al caedl

e Corporate Regulations: Corporate Regulations aseyalls Bpaliall GISHAN A8 Loy radh tlSHal Aa5Y @

issued by Royal Decree No. (M/3) dated : .
Vg b YEEY/VYY /o) Aoyl (VY'Y ,SLJ\
28/01/1437 AH, and any subsequent &3 ANARRCE [o)

amendments that may arise thereto. e Tyl 38 AaaY cDlbaws
e Authority: Financial Market Authority. Al Geud) dua Ly 1alh Bl @

e Assembly: an association consisting = of | i<, &l _aal i (e oS5 dures g 1 a® thaaall @
shareholders of the company under the terms of i . R :
LAS5al) dadailg lgd AlKAl Caa
the company's regulations and statutes. A b st m

e Board: Board of Directors. A Bl (alase 4y da tudaddl @
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Executive Member: A member of the Company's
Board of Directors who is a full-time manager of
the Company and receives monthly and annual
salary from the Company.

Upets Ly (aliting A, 80 £ jdie ot eaie Jidls
A3 e Lgiag

Non-executive member: Board member who is
not part-time in the company's executive
management and does not participate in its day-
to-day work.

gl e Bl (ulae suae 4y all 150 e guac
agll lelleel 8 ollin Yy 350l Ldenl s)lay)

Independent Member: Board Member with full
independence, which is contrary to, but not
limited to, the following:

Ownership of the member (5%) or more of the
shares of the company, or in a company of its
group or to be a representative of a person of
legal status who owns (5%) or more of the
shares of the company, or in any of its group.

To own a control stake in the company's group,
or in any of its group.

el b ol A, Al Ao sans b Byl das Dl o

To be a senior executive during the past two
years in the company's group or in any of its
companies.

& On—all gpalall Pl sl SIS 0o S ol 0
AElHE e gl sl ASHA A gana

Ownership of the member (5%) or more of the
company's shares, or in a company of its group

ol Al agul e ST (70) s—aall $Dlial 0

gie gana (e ClSHE (e ASH0

Have first-class affiliation with any of the
company's board members or any of its
companies.

sl g b (V) dpall e Lalis)) ad 0 o o
e Sy b (e A4Sy d gl S AS, Al By (alaa

To be an employee for the past two years of any
of the parties associated with the Company or
of any of the Offices of Chartered Accountants
who has reviewed the Company's financial
statements and major suppliers, or to be the
owner of control shares of any of those Parties
over the past two years.

@ Cpald) cpalall Hlae e Bage gl 05 of o
ColSe (g (sh sl Al Adagyall GHLYT (e (]
Ayl AL Q516 Jgmaly ol gt (s wlaal
p—aY Wl 5 mal) 6 o 5 ecmantill Cayaalls
Oeball Jlaa e GallY) el i alall oKal)

Committee: Remuneration and Nominations caland allg LKA Liad gy aadh daall)
Committee.
Regulation: The rules of work of the | cila, &5lly bl dal Jae aclgd Loy o ad) 142D

Remuneration and Nominations Committee in its
entirety and the preparatory process, of which it
is an integral part.

Lo Dan Y o Lo A dpanl dlaall bl

Member: Member of the Remuneration and
Nominations Committee.

cland allg QLI Lial giac 4y deaB) ¢ guaall
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Article 2: the objectives of the regulation

1. Attracting and maintaining the outstanding

competencies and sophisticated skills required
for the management of the company at the board
level and the senior executives and working to
raise performance levels in order to achieve the
company's strategic objectives.

Article 3: formation of the Committee

1. By a decision of the Board of Directors of the
company, a committee called (Remuneration and
Nomination Committee) shall be formed from the
independent members of the Board of Directors.
It is permissible to seek the assistance of non-

executive members or persons other than
members of the Board, whether they are
shareholders or others, provided that the
chairman of the committee is one of the
independent members.

8yshaiiall lylgally Bhaaiall cilelesll e Llially Cllagi ) .Y

Calaal (3aay Lay ) b wse )y e danlly Gl
Ay aS)al

Lal) o Dal 35, A0 Blo) Galae (e b IS ()
O aall By Gadae elaact (g (ilapdisilly KA
e On ol ol s e slael Abaal) eag
(a1 S onaalad) e 163 ey (udaal) liacd
Oalianl) elime ¥ (e Lialll Gty 06$ of e

2. The Committee shall consist of (3) members,
including the President chosen by the Council.

bty A Lai )l agd e celact (7) oo daalll (s (Y
LS5l Ba) alaa

3. The Board of Directors must notify the Capital
Market Authority of the names of the committee
members and their membership descriptions
within five working days from the date of their
appointment, and any changes to that within five
working days from the date of the changes.

slanly Zllall (gl Ain el HIaY) e e gy (¥

0o das ol dad DA agilisine Clia dialll eliac

Al e (Pl elld e Dy cihyass gly agines 5ol
il Gods Al (e e

4. If amember of the Committee is vacant, the Board
of Directors of the Company shall be entitled to
appoint a temporary member to the vacant
position, provided that he is sufficiently informed.
The Financial Market Authority shall be informed
within five working days from the date of
appointment, and the new member shall complete
the term of his or her predecessor.

Article 4: Preparation of regulation

The Board of Directors prepares the work regulations of
the Remuneration and Nominations Committee and
submits them to the General Assembly for approval. Any
amendment to the regulations is subject to its approval by
the General Assembly, provided that the regulations
include the controls and procedures for the work of the
committee, its tasks, the rules for selecting its members,
the term of their memberships, and their remuneration.

Aall s3a b cdialll cliach aaf riaie s dlla 3 (8
aiall 8 Cige sme Guad S Al B alaal 3an
A Uad) & o Adanyd QS UK 483 ayda e il
s el Gl e dee ol dused DA 2L Gl
cailes Bae JleSicd aaall guaell

daid) slae) () salal)

S lerdng cilan 5l ISl Dad Jae A5V 30y Galaa 2
e oalieY aiady A o e ls LaolaieY dalall Luaanl
dialll dae @lebaly Jalgim 2D Jaii of o calall dunaal
el agiligine By Lgilincl HLal aclgiy lgalgas
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Article 5: Terms of reference for the Commission's
remuneration

GBIl et Lawd diall) clalatil) :

Prepare and submit to the Governing Council for
consideration for approval by the General
Shareholders' Assembly a clear policy of
remuneration for the members of the Board of
Directors of committees emanating from the
Board and Executive Management. This policy
shall take into account performance-related
criteria, disclosure and verification of their
implementation.

Olalll 1) alae eliacl KA daaly dalyws dae] ()

osadl Leanaitng 3.0l 3)3Y s 5)Y1 (ulaa e ddiiall
Aalall dmaall 8 (e Laslacly Lgd Hlall 5laY)
VL daleal julaall Slae¥) 8 38V Gy - open Lusall

bl g ie LG e @Rl - Lad)

Clarify the relationship between the awards and
the applicable remuneration policy and indicate
any material deviation from this policy.

Jyerall QIS by lasgail) o A oags (Y

bl o3 e s Caladl 6l g L

Periodic review of the remuneration policy and
assessment of its effectiveness in achieving its
objectives.

8 \gillad (an iy SIS Ay o sl ) (¥

gdlaal s

Recommend to the Board of Directors the
remuneration of members of the Board of
Directors, its committees and the Company's
senior executives in accordance with the

approved policy.
Article 6: bonus policy

The bonus policy should not conflict with the
corporate system and the CMA system of their
executive regulations.

ailady 5)3Y) (alaa eliacl il 5))3Y) Gulad duagil) (¢
el Aubwdl Gy 4<5800 8 cpdanll LS,

allais clSyall alas pe KA Al (mlam YT sy ()
HAondill Lagadlsll Jlall B d3aa

Rewards must be consistent with the company's
strategy and objectives.

Ayl Al i) ae deasie Gl (35S o Gy (Y
il aalg

Rewards are offered for the purpose of urging
board members and executive management to
succeed and develop the company in the long
term, and the variable part of the bonuses is
linked to long-term performance.

BV oYl Galae el el Cuin (myry clilal) aai (¥

cdashll (aall o Lgnasip A5, #lag) e dunanl)

Gl e oYL clal<dl e el giall Lasiyg
-Jaghall

Determining rewards based on the level of the
job, the tasks and responsibilities entrusted to its
occupancy, the scientific qualifications and
practical experiences, skills, and level of
performance.

aleally Aokl (g5 e el ol o LA aaan (¢
Calypally Lualall D ally Lele L i ddagiddl culidgs ol
o)) (gginas i lgally Aalasl)

Rewards must be consistent with the size, nature
and degree of risk of the company.

Al gal hlad)

Take into  account other companies'
remuneration determination practices, while
avoiding the resulting unjustified rise in bonuses
and compensation.

a4 gAY @l Al Gl e Hlae¥) 83831 (7
e gl e el e Uiy a8 L 5ol e clilA)
clasgailly KAl 8 )

134 6 iis
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Aim at attracting, maintaining and stimulating
professional competencies, while not
exaggerating them.

ledle dadladly dugall ol e ) Caagn s of (VY
e ALl axe ae Laatatg

Stop the payment or refund of the bonus if it is
found that it was decided based on inaccurate
information provided by the board member or
executive management, in order to prevent the
exploitation of the position of the job to obtain
undue rewards.

2y i Ll s 13 lalajicd of K Capan ala) (A
bl aagl) Plii ) aaad ellyy gl 5lay)

Organize the granting of shares in the Company
to the members of the Board of Directors and
Executive Management whether it be a new issue
or shares purchased by the Company.

Article 7: Committee's terms of reference for
nominations

B35 BV Gulae slacl 45580 3 agud) mie plan (4
i) bl o 120 Bla ) lld (IS oly o )
LSl

Propose clear policies and criteria for
membership of the Board of Directors, pop-up
committees and executive management.

Al 535 ARl Glally

Recommend to the Board of Directors the
nomination and re-nomination of its members in
accordance with the approved policies and
standards, taking into account that no person
who has been nominated has committed any
previously convicted crime of dishonesty.

By agand i salely ailiach maodiiy 5Y) udadd doagil) (Y

@ ClS)) axe Blelye pe cBadinall ulaally il wleull

i danya 43 G ad b gl B A ad
Ll

Develop a description of the capacities and
qualifications required for board membership
and executive management functions.

) 531 ity Jids 5

To determine the time to be allocated by the
member to the work of the Governing Council.

el 4 adi o canll o oty (3 gl aaan (¢
.b\d\g‘ LJAXM

Annual review of the requisite skills or expertise
appropriate to the board membership and
relevant management functions.

el o chleall e LU Gilalaadl Lgiad) dealydl (o

Reviewing the structure of the Board of Directors
and the relevant Department and making
recommendations regarding changes that can be
made.

Aaihal oS A il ol i

Verify annually the independence of the
independent members, and the absence of any
conflict of interest if the member is a member of
the board of directors of another company.

pacg ¢ Cpliianal) sliact) Pl (o gsiw JSa Gl (Y
Lgme Jady smnl) 1) mllaan (mjlad gl 35as
- 9A 4558 Bl Gadaa

Develop job descriptions for executive embers,
non-executive members, independent embers
and senior executives.

ol LSy caliial eleacYg i)

Developing special procedures in the event of a
vacancy in the position of a member of the
Board of Directors or a senior executive.

slacl aal 3Sp Hsrd Al 3 Lalad) ClelnY) oy (3
- Opill LS 1 By e
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10. Determining the strengths and weaknesses of the Jolall =) 58lg (8y)aY) Gl 8 5gally Canuall Cuilgn dmaa() o
Board of Directors, and proposing solutions to ) i
LaS &l daliaa 30y La 1.@.:;5” Lol
address them in line with the interest of the il Te Of e

company
Article 8: Nomination procedures

1. When nominating members of the Board of Blelye 5)2Y) Lulaa eliach i de Clandgll dial e ()
Directors, the Nominations Committee shall take
into account the terms and conditions contained
in these bylaws and the requirements decided by cbllaia
the Authority.

2. The number of Board of Directors candidates CJL:’ Sl Blay) sl paa i al) dae ek o) s (¥
whose names are presented to the General
Assembly must exceed the number of available
seats so that the General Assembly has the | -Ceadoell Gn (e HLEAY) diajd dalall daneall (ol (55
opportunity to choose from among the
candidates.

On Aiagl 5 Loy oS5 ag b chm AU 038 3 3 Le

Crany Byl gial) aelzall sae dalall dreal) oLl aagle

Article 9: Publication of the nomination

announcement
The company shall publish the nomination | ig, Al ig S pdgall b ma il (Dle) 5 A, ) e

announcement on the company’s website, the . .
. . e dugll aass Al Al g (gl (B9 Be—wall 39 pSTY) 284l
market’s website, and in any other means specified | ‘=¥ T G U E B O ) el

by the Authority, in order to invite persons wishing to | «&sY! (udae Ligiasl mill & Guehl) palad) el ey,
run for membership of the Board of Directors, ol O &) e 5 e e el b i o e
provided that the nomination door remains open for Seyl
at least one month from the date of the O

announcement.
Article 10: The shareholder's right to nominate

The provisions of these regulations do not prejudice EERY o JS 3 ?15;1 Oe DU o388 3y L Jan Y

the right of every shareholder in the company to ¢ T . T
nominate himself or others for membership of the PSS B B ulae igmal 08 5l Al s A 40,4

Board of Directors in accordance with the provisions | &bl Gl dhgl ISy &) daSoa AaiYy lS) A} ol
of the Companies Law and the Corporate Governance Al Legadlgls
Regulations of the Capital Market Authority and their
implementing regulations.

Article 11: Committee meetings
1. The chairman of the committee shall invite the rese Jod Liall lelany sseall dialll Lud) ang ()

committee's meetings at least one week prior to . ; .

. . . Lall) Jlae] § e (J8Y) L Laalaas)
the date of their convening, stating the g Aialll Jlecl Jsos e L B e Torz 29
committee's agenda, taking into consideration | J& sy o g Laa¥) 3ilies alll oL el ng % slele
providing thg committee members with_ meeting R e Al @0 L) slaxl e g
documents, if any, at least three days prior to the
date of the meeting.

13 8 ii
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2. The Committee shall hold its meetings whenever | vyji Gle dalall cien LS Lgle Laal aias o dall Se (Y
necessary, provided that the number of its | . ) i
adladl 4 A 8aalg B ile Laial
meetings shall not be less than once during one | ~ Dls Basly B 0o L > e Ja
fiscal year, and that it shall hold a meeting at least | J&! e gsumh e dilgs U8 Elaal 33 s csaalgl
one week before the end of its term.
3. Thehcommittee ;na;]y hold an emeLgency meeting | .4, ik AR Ul Lelaia) ages of daall jean (*
at the request of the committee chairman orone | . ¢ P
. ) P Sy § daalll cL__ac) aa) of Al
of the committee members. In all cases, the | “ w2 dlsad) gas A all ’ WA
request must include the reasons for this meeting | 2csally & Laial¥) gl Lclall Gl Lacaia llall (4<a
and the proposed date for the meeting. e - sl
4. Acommittee member may not delegate someone | - Laa jomnl oyt iy of Lialll o mel jean Y (¢
else to attend committee meetings or authorize .
Laae Al C Al 8 opd agas o o daalll
others to vote on his behalf. e Rl gl Bond a0 Sl A
5. The meeting of the Committee shall not be valid Ngiliacl B jguany V) Lo daall glaal oY (o
unless attended by two-thirds of its members. )
6. The decisions and recommendations of the | (e iyl dude s Lol agis Lialll Cihlp a1
committee shall be issued by the majority of the .

. . 5y cila ) ) ggleu s Bg o Al
opinions of the members present, and in the | 5 =% oo Sl—a¥l s @ o=
event of equal votes, the side of the committee | 42al Jsas Jla G glaa¥ o @hhall ja iy dalll
chairman shall prevail, and decisions shall be el (0) oy i) sgun b g Lain)
issued unanimously in the event of a committee -
meeting in the light of item No. (5) Above.

7. The Committee may make its decisions and | e el Wl —agis Ll aam of daall jea (v
recommendations by circulation by presenting i :

Jdalall cacd WS 8 jdia cliacly) .
them to all members separately, whenever Al e Oie el ges Gl leae
needed, provided that such decisions and | &l Jde Sloaglly @hlall sda (e & o) de ol
recommendations are presented to the Ll i g Laa) Jgf 3
Committee at its next meeting. ) )

8. Onehof the C(.)mmittee members i;chosen to ac:c A of cdiall 45 SuS Jeall diall) gliacl aaf s S (A
as the committee's secretary, or the secretary o .

Bylay) Gulaa i\

the board of directors is assigned to do so. o e DS

9. The committee's deliberations, decisions, and lgadsy yoalae b liloagis Lahhas diall) ciglae cufin (4
recommendations are documented in minutes i
. . . C alaall dlli e sle) [FY¥Y Aall) |y
signed by the committee's chairman and ¢ = O Blebn o clayitySons Ainlll sy
secretary, taking into account that those minutes Al j0)Sg ) dalgy ald o
are recorded in a special register signed by the
committee's chairman and secretary.

10. No member oft:e Bohard ohf Directors or executive | |y i 3emll 5)3Y) o BV s b s ngj G Y()
management other than the committee secretary | . . :

. . . 1Al Y clgle Laal an Slalll cliac)y 4aalll *yal

and members of the committees is entitled to | - I lglelial ssma gladl sbmels Lalll o 0
attend its meetings, unless the committee by 3l 4l g lews daalll il
requests to hear his opinion or obtain his advice.

139 ai




Article 12: The powers of the committee chair

In order to accomplish the duties and responsibilities
of the committee in accordance with the provisions
of these bylaws, the committee chairman shall
undertake the following:

(g diall) il ggnes alge D) s 8 Lialll (ufy (i

tsl Lo ALl AaDU ok QIS

1- Inviting the committee to convene, specifying the
time, date and place of the meeting.

leY) a9 )lig ae ge waa 2 aaDU Lialll Bgea

2- Presiding over the committee meetings. Al cilelaal ulsy (Y
3- Submitting reports to the Board of Directors on ailiagig )3 allec F e By Gadaad ol ady (¥
the results of its work decisions . .

. ’ P Galaadl j L A danlia | YR\
recommendations, and any other reports, and cosdaall o Lo 28 Aanlie o dally copt ol s
working to follow up the implementation of what B Gadaa A0l e APl )il 28,
is approved by the Board, and submitting the
necessary reports on the results to the Board of
Directors.

4- Inthe absence of the committee chairperson, one | 4Ll gL _cac Y aaf okl 2 Al ey Ole Alls & (%

of the members is chosen to act on his behalf in
chairing the committee.

Article 13. Obligations of the Chairman of the

Committee

Al Al b4

1- Attend meetings of the General Assembly to
answer shareholders' questions.

Al e 3l Al Glraall Glelaal jecas ()

<Ot Leedl)

2- The Chairman of the Board may not hold the
position of chairing the Remuneration and
Nomination Committee, and he may be a
member thereof.

Article 14: obligations of Committee member

Lal i) (o waie Galaal) () dad of e Y (Y
b (B lame (05 O ey Slaadilly KA

Each member of the committee, in order to contribute
to the fulfillment of the duties and responsibilities of
the committee in accordance with the provisions of
these bylaws, must comply with the following:

J&\&MWM@M\@MJSQLUM
ol Las AlEIY) AU o2 ASAY Ty dialll il gsesas plee

1- Regular attendance at meetings of the Committee b Al AS)Ladly iall) Clelaa) jguma b Y] ()
and active participation in the Committee's work. | ~ i Lellae]

2- Notify the committee chairman in writing when an | S8 Y — gyl digan e LS Al by Uadl (Y
emergency occurs - God forbid - which necessitates : L

. . . e e ldial (gl jg s Al o e awn b —

his absence or delay in attending any of the | < gl e OF D35 SRS Sasiw
committee meetings. Al alelas)

3- Preserve the company's secrets and not broadcast | - 4 Jas L el pie g A8, Dl e adiladl (v
information or data access to him because of his .

. . Aaalll 8 ange | ) EYIRY B DY

membership in the Committee. M (g e i Sl 5l Slaslea

4- To perform his work, duties and other | 3., g0 ldgien ilasy dalgay dlec Al a5k o (¢

responsibilities with objectivity and integrity

-dal3is
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5- To disclose to the committee any conflict between
his personal interests and the interests of the
company in the issues presented to the committee,
whether those interests are direct or indirect, and
record this in the committee’s record, and the
interested member may not participate in voting
on the decision issued by the committee. or a
recommendation for that matter

Article 15: an attendance allowance for meetings for
members of the Commission

The committee member shall receive an attendance
allowance for each meeting of the committee similar
to the attendance bonuses received by the members
of the Board, in addition to compensation for
reasonable effective expenses incurred

aallae o e paplas gl e Lall m—aiy of (0
) Bl el ad) el culS elpw cAialll e

@3 sl e Wy cdialll Jawe A elld culdly ¢5ydlae
Ll e e b o cuseatl 8 sy daliadl)
NUIRARRYSRE WV SN R

Lall) clacf cilelaial

sliach lalaliy A )seanll SIS filee dialll cileLaia)
Ugheal) Llladll Ciylaaall e Gimganll ZL_aYl ¢ puladll

The Committee shall employ a Secretary of the
Committee, one of its members, or others, and
determine his fees if he is not a member of the Council.
The Secretary of the Committee shall carry out the jobs
and responsibilities of the Committee in accordance
with the provisions of these Regulations and under the
supervision of the Chairman of the Committee as
follows:

13) alal santg anpe ol Lgilomel (ho gl TS Aiall s

Caly ) cant Ll AaDU) sda HSAY Tadg Aialll g3 e

b Lol

1- Attendance at meetings of the Committee without
the right to vote unless he is a member of the
Committee.

Lo Cugeail) a4l 058 o Op0 dialll Glelaa) jgian ()
Al sleac] G e (0

2- Coordination with members of the Committee with
regard to its work, including coordination on the
preparation of the agenda of the Committee's
meetings.

Glly 8 Lay lgllae] Gty Lagd dialll ¢liac] ae gacatill (Y
ol Glelan) Jleel Jan dlac) lis gl

3- Editing a record of each meeting of the Committee
indicating the number of the meeting, the date and
place of the meeting, the names of the members
present and absent, and codifying the
deliberations of the Committee's meetings and the
decisions or recommendations reached, as well as
codifying those records, documents and related
documents in a special record.

Lall Glelaal (e g laa) IS e yana yoaiy olall (¥
slauly salinil ey fliy g lain¥) oy 4ud Line
Cile Lain) cglae 48 ligaag Guilally G pealall slac)
L) «biaagi ol GhbE e 4] deagll s Ly daall
Gt aly Gy —alaall @lls (g Ll )
cals Ja b gy dilaidl

4- Performing the necessary actions to facilitate the
performing of the Committee's jobs in following up
on the implementation of its decisions and
recommendations approved by the Governing
Council.

o Loolos Aiall L8 Qg 2 el ol (¢
N Gl 0o Bl Lleasis L8 i Al
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Regulations in a special registry attaching all
documents and documents under which the
amendments were adopted.

5- Complete the Committee's administrative and | il daalall Lllallg A3y el JlaSauls HLall (o
financial procedures.

6- Perform any of the above tasks of any | (i< & dac i olad A el 53,4l aleall (e ‘_”QL aall (1
subcommlttee.s. established by the Committee to saime slea e Al
carry out specific tasks. :

7- Include any amendments to the provisions of these

AU oda SlSaT e Tl a8 el gl cpanany Sl (Y
Gslly It el pen 4 Wye cdllly pald Jows b
LDl slaie) lgmsas @3 )

The obligations under article 7 of these Regulations
apply to the Secretary of the Committee.

Article 17: Help and advice
1_

The Committee may hire any member of the
administration council, or administrative executive
staff of the Company, or any consultant associated
with agreements or contracts with the Company.
The Committee may also hire individuals and
specialized consultants for the purpose of
obtaining advice and advice or undertaking
research or studies in any matter that is relevant to
its responsibilities and jobs.

Balall Camgan B)lsl) colal i) daall) Ho K0 e (G (/\

BAY) el sliacl (e gume gl Ailana¥) Liall Gemy ()

Oe gl sl A AL Al o gl Slead)
LS A8, ae agte sl il galadipal) sl )
L adieg Aliia) cilgag Al Ll g jsa
Sl 2Ll ol eailly Bygiall o Jyaanll (ml
leldgsann Ladine 5 Lae 4] Zlia ol gl & il

lgalgas

The Commission shall determine the fees, costs,
and fees arising from the work of the preceding
paragraph, on objective and reasonable grounds,
taking into account that this is done under
conventions, contracts, or letters signed by the
Chairman of the Commission after the consent of
its members.

Jleel e Aailill a5 ally CadlSally alany) dialll sass (Y

O Bleda e Alginag dacgiage Guad g (ARl Byl

ouy lealy cllad o agie o) LBl Canges Al
Ngiliact dadlga axy Liall)

1-

The Committee shall confirm in all its agreements,
contracts, and liaison with those hired in
accordance with paragraph (1) of this article the
obligation to maintain fully the company's secrets
and not to disseminate its information or data on
the occasion of the work mandated by the
Committee.

Article 18: General provisions

Any amendments to these Regulations may be
made only by decision of the Company's
administration council, in the accordance with the
following procedures and controls:

Laasies Lalilil maen b 2S5 o Lalll o oo (¥
(V) 5 ASaY Gy 4y Llai V) &5 (g g Lgiadaliag
Dl e Al 2 8yg 5 o salad) 24 (he
by ol lasbae el Jiay Le deld] pac g 35, 2
L ol Lall) 48l ) JleeY) dauilieg

Lale alsal :(VA) alal
Oo bR V) AU sda e cdlaa @l el Gsme Y ()
14 Lol gually Clela Y slelye aa ASHEN B)2) (alae

The Committee shall submit its recommendations
and proposals on any amendment to the provisions
of these Regulations to the administration council
for such action as it may deem appropriate.

o (gl o Lgtlasiias \li—amsi gy inlll s (|
Laslia ol Lo 3A3Y 5aY) (alae ) 2D 038 SSSY
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b. The Board shall inform the Committee Chairman in | &gy Lo oy TS Gialll Gy ¢ 500 (sl asis (o
writing  of its  decision regarding the . L o o
recommendation submitted to it by the Committee, | =9 o el G Lo —tia dialll J8 (e 4] Ao g8l
includiqg t_he text of thg amendment, if any, and the o Jasd) 5l
date of its implementation.

c. The Governing Council may decide to make any e Ll oy s (6l elya) i o Bl Galadl s~ (z

amendment it deems appropriate to these Regulations : X X
. . . . . 8yg —a celaall (gly Lo 13 daadll 55l i ) (g0 AU
without consulting the Committee if the Council deems : i A R O3 D) o2

it necessary. REIRY

d. Any amendment to these rules should be adopted | i_.call (e salaie) i 1D sda e Joaas gl (2
by the General Assembly. ) ;Au\

2- The provisions of these Regulations shall be | .. 1) ol e lac) 2aDU s e&i—ﬁ Laxy (Y
effective from the date of their approval by the FARFIIR
General Assembly. e
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Contents cligiaal)
Article 1 Definitions 3 Y il yall :(V) sl
Article 2 The objectives of the regulation 5 ° AU (e caagll :(Y) salall
Article 3 Formation of the regulation 5 ° Ll d<as «(Y) sl
Article 4 Preparing of the regulation 6 ° 4D lae) :(2) salall
Article 5 Terms of reference for the Commission's remuneration 6 1 QG\SA\T, Gl Lad &l laliaid ;(c) salall
Article 6 Bonus policy 6 1 Al Ll :('K) salall
Article 7 Committee's terms of reference for nominations 7 v Oland Aall aleny Lad Lalll Glalaidl) :(\/) salal)
Article 8 Nomination procedure 3 A C__u:,):\ﬂ Slelyal :(/\) salall
Article 9 Publication of the nomination announcement 8 A C__\.;Jﬂ\ el (ﬂ) salal)
Article 10 Shareholder's right to nominate 3 A gl b anloall 3 () +) salddl
Article 11 Meetings of the Committee 3 A Lalll clelaal (1)) sl
Article 12 Chairperson's terms of reference 10 Vo Lalll Gty Glada (\ Y) salall
Article 13 Chairman's commitments 10 Y JAaadl) Gy @yl (VY) sl
Article 14 Committee member's obligations 10 Y Al guae calalpall :(\ i) salall
Article 15 Attendance allowance for Meetings of Committee members 1 V) Laaall) ¢L&i Gleldal jgeas Ju (\ c) salall
Article 16 Secretary's commitments 1 X aalll Ha,Ka il (\ ‘l) salall
Article 17 Help and advice 12 VY .Bygdially Ailaical) (\ V) salall
Article 18  General provisions 12 VY Jale (ASJ (\ /\) salall

Article (1): Definitions

For the purpose of applying the provisions of these | 13,.) (Slaall UYL &gy AU o2a e\S;i Gk (el
Regulations, the words and phrases below shall . . . ) )
megan the meanings given to e:ch unless otherwise el D o Bl o ol Lo lete IS Cp 8
provided in the context of the text:
e Company: Means Dar Medical and Scientific alally dnlall Cilasall Hla ASHE g al) 1ASHEN @

Equipment Company
e Statute: Statute of Dar Medical and Scientific | sl s 45,40 guu‘\ﬂ allatl) 4y aadl :gutuf\ﬂ sl e

Equipment Company.

Jisalally Aol
e Corporates’ Law: Corporates’ Law issued by psalls salall il all sl Ly sad tlSyall ey e
Royal Decree No. (M/132) dated 01/12/1443 . ) )
Jlg e YEEY/VY /) Ly (VY'Y Skl
AH, and any subsequent amendments that may @ ! ANAARES ( [e)
arise thereto. Ngale Dl 8 222y cDlaas

e The corporate governance regulation issued by | 3, Wl dia (ulas 0l all LeSoal) da3Y 14Seall daY @

the board of the Capital Market Authority and . o a .
2ayldg (YeYY —0—A hallo Aty adllg AL
amended by virtue of decree No. (8-5-2023) &b ( ) o LA 0=

dated 25/06/1444H corresponding to Ciligans (gly @Y o YY/0V VA Gilsll —_aVEEE/ /Yo
18/01/2023, and any later amendments Ngale Tyl 8 daaY
thereon.

e Authority: Financial Market Authority. Al Bgad) A Ly dalh 1Al @
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e Assembly: an association consisting  Of | (e 4580 _aalie (e OoST duren Loy 2eal thaanll @
shareholderslof the company under the terms of S0 dy s ?KJ
the company's regulations and statutes.

e Board: Board of Directors. A Bl (edae 4 dal tdaddl @

* Executive Member: A member of the Company's | ol i<, all ))a) ulae gae 43 2aal) 1 shuill 5 uaall o
Board of Directors who is a full-time manager of
the Company and receives monthly and annual
salary from the Company. ASA e

* Non-executive member: Board member who is | ¢ g y¢ 5)))) Gulae gac 4y 2ol 120 & guinc @

not part-time in the company's executive . . . ce i e .
L. L. aagdl Ledlael iy Yy 4S,all Lemll 550y
management and does not participate in its day- sl lellael (2 DL3 Yy AR O

to-day work.
* Independent Member: Board Member with full | 1.0 0l aidy 50 Gulae sume 43 2ad 1 sunc @

independence, which is contrary to, but not . .
! ! W ¢ paall Viall (o =J.:: ¢ 2\ PR TR DN ¢daly
limited to, the following: ¥ - r R e S e
Jgar

o Ownership of the member (5%) or more of the | &b sl S, ﬁdj o ST (£0) sumall Dlid o
shares of the company, or in a company of its | . ~ G -
24 "! bt . \ \ “ -15 E :\S ES
group or to be a representative of a person of | <" ‘ s UJS" v Wiesane Sl e 45,4
legal status who owns (5%) or more of the | 2 sl A&l agul o JSI ol (Z0) Abiay 19318 piay
shares of the company, or in any of its group.

Usiung Lygas Ll alitig A5l £ e puae cauaie Jidy

Ngie gana (e GlSHE e 4555 4
o Toown a control stake in the company's group, e ) b ol Ay Al Ao gena 8 Bylar A can Dl ©
or in any of its group. CT i i
Lgie gana

o To be a senior executive during the past two b o) eladl P sl LS e s ol 0
years in the company's group or in any of its | ~
companies.
o Ownership of the member (5%) or more of the | i, ij}i i<yl &Uj e ST (£0) suamall Dl o
company's shares, or in a company of its group

MBS e gl sl A A gana

e sane (e GISHE (g

o Have first-class affiliation with any of the | jisa cleacl e gl I8 daall e b)) A 05 o o
company's board members or any of its
companies.

o To be an employee for the past two years of | a0 - caldl fuelall jlae e Whge gmall 058 of O

any of the parties associated with the Company s o e :
XL | faS, &l ddan )l el |
or of any of the Offices of Chartered | = g S Ak Aball LRV e 6

Accountants who has reviewed the Company's | &$—<&l dlall 23lgall Jgaa)y (il i glall G —wlal)
financial statements and major suppliers, or to | <.« aeedl Bl gmall (5K o o € eyl el

be the owner of control shares of any of those el el L) el Aalal
Parties over the past two years. i Cualell s e L =

e Committee: Remuneration and Nominations bl QLIS dial Lyl :dialll o
Committee.
* Regulation: The rules of work of the | clay a5l CLIK dial Joe 2ol Loy 2 a1 42D @

Remuneration and Nominations Committee in its .
. . . . . ‘- - \y . R - ‘ a—’ . ’\ - \ \5_’
entirety and the preparatory process, of which it Lo Do ¥ g i () dgppantl] dulaad)s Lebels,

is an integral part.

Ngie gane e GlSHE e 3558 6 1 A5 5
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Member: Member of the Remuneration and
Nominations Committee.

Article (2): the objectives of the regulation

Attracting and maintaining the outstanding
competencies and sophisticated skills required
for the management of the company at the

board level and the senior executives and

working to raise performance levels in order to
achieve the company's strategic objectives.
Article (3): formation of the Committee

By a decision of the Board of Directors of the
company, a committee called (Remuneration
and Nomination Committee) shall be formed
from the independent members of the Board of
Directors. It is permissible to seek the assistance
of non-executive members or persons other than
members of the Board, whether they are
shareholders or others, provided that the
chairman of the committee is one of the
independent members.

clandllg LI Lial geac 4y al) @ gaasll

Aan) (e cingd) () Balal
5yshiall lgally Bhaaial) el e aliadly ol ol .

Calaal aag Lay oY) lisi e ad)y o Jaally Cpuiainl)
P REN eI U CgWA |

Aiall) Jugds :(¥) salal)

Lal) o Al 4S5 Al 5l Galase e Db IS
O all BaY) Gadae eliacl (e (o diilly KA
o e palail o owin e clmel a1 Hsas;
e cpant G sl paaliaall G 1S slou Gulaal) liac]

coltiadl eliacY) cpe Aaalll Ludiy 0sSo o

(\

The Committee shall consist of (3) members,
including the President chosen by the Council.

sty 3 Gadyll agd e celcac] (¥) (e daalll ()s<h

The Board of Directors must notify the Capital
Market Authority of the names of the committee
members and their membership descriptions
within five working days from the date of their
appointment, and any changes to that within five
working days from the date of the changes.

slanls Ll ol i Slad] )31 Calae o ngy
Oe das Ul dad PIs agiligine Cliag dialll cliacl
A et Pl el e il i (gl agiuss gl

bl Bgas Fli e ae

Board of Directors of the Company shall be
entitled to appoint a temporary member to the
vacant position, provided that he is sufficiently
informed. The Financial Market Authority shall
be informed within five working days from the
date of appointment, and the new member shall
complete the term of his or her predecessor.

4. If a committee member fails to attend three o Adlme clelanl EDE jgan e dialll giae s 1) (¢
consecutive meetings or five separate . .. e e X .
committee meetings per year without prior O G O] 03 Al < Ball A8 Slolia) pues
permission from the committee chairman or an | 4us—ac ¢lgd) Lall Gay Aialll alins Hie §f Liall) ()
excuse acceptable to the committee, the Al e
committee has the right to terminate his
membership from the committee.

5. If a member of the Committee is vacant, the

Alal oda ab Aialll oliacl aaf (riata joa i Alls b

Gl (B g sume Gl A AN Bl Galaal 3o
A U] oy of Aaspd IS IS 423 oyl e Ll
s el 2l e dae ol ded DA LI G g

Al B JleSin) aaall guaall
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Article (4): Preparation of regulation

The Board of Directors prepares the work regulations of

the Remuneration and Nominations Committee and
submits them to the General Assembly for approval. Any
amendment to the regulations is subject to its approval
by the General Assembly, provided that the regulations
include the controls and procedures for the work of the
committee, its tasks, the rules for selecting its members,
the term of their memberships, and their remuneration.

Article (5): Terms of reference for the Commission's

dadll e :(€) salall

) Lgriyg cilasally LS dial Jae 323V 513y Galaa 2a

0o salieY aady 2D e e ls WaolaieY dalad) dueanl)
Lalll Jee cilelyaly Jalg—m 2D i of e cdalal) Luaaal)
pilil<es agiligine By Lgiliacl Laal aclily lgalgas

Gl (3l Lo Aiall) cilaliatia) (o) Salal

remuneration
1. Prepare and submit to the Governing Council for

consideration for approval by the General
Shareholders' Assembly a clear policy of
remuneration for the members of the Board of
Directors of committees emanating from the
Board and Executive Management. This policy
shall take into account performance-related
criteria, disclosure and verification of their
implementation.

Olall) 513 Galae slac] Gl daialy dulis dlae) ()

ol Lganing 50850 B)aY1s YY) Gulaa o Al
Lalall Lmaall Jd e Laslaicly Lga laill 5ylay)
VL dalaidl juleall i) 8 YY) Gan L opaa ol

Al g e W35 G (gaslly - Lady)y

2. Clarify the relationship between the awards and
the applicable remuneration policy and indicate
any material deviation from this policy.

Lo Jganal) GBS Al liargail) (yn AN maags (¥
bl o3 e s Caladl 6l g

3. Periodic review of the remuneration policy and
assessment of its effectiveness in achieving its
objectives.

o lllad (oan auiig KA Al dyeall dealyl (Y
gdlaal (gan

4. Recommend to the Board of Directors the
remuneration of members of the Board of
Directors, its committees and the Company's
senior executives in accordance with the

approved policy.
Article (6): bonus policy

ailaly HlaYl Galas eliacl e 5))3Y) aladd gl (¢
caciaall dubadl Ty 4S50 4 Guianll LS

Al Ao 1(1) Balall

1. The bonus policy should not conflict with the
corporate system and the CMA system of their
executive regulations.

allaiy ul€y &) i pe A Al imyles Y cama ()
~Aadiill Lagadlely Al (g 42

2. Rewards must be consistent with the company's
strategy and objectives.

Ayl Al ) pe daa e CBIKA 06 o iy (Y
Lgdlaals

3. Rewards are offered for the purpose of urging
board members and executive management to
succeed and develop the company in the long
term, and the variable part of the bonuses is
linked to long-term performance.

BV Byl alaa sl el Gia apry LK) aai (Y
skl saall e Lginanig 4S5 all ~lad) e 4uhml)
skl saall e elaYL Gl (o pariall giall Lasiyg

4. Determining rewards based on the level of the
job, the tasks and responsibilities entrusted to its
occupancy, the scientific qualifications and

algally dadagll (g5 e el Mo @l aaas (¢
il yaally daadall cD U gallg Lgle L ddagiall ulidgscualls
o)) (gginas i lgally Aodanl)
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practical experiences, skills, and level of

performance.

5. Rewards must be consistent with the size, nature
and degree of risk of the company.

da)g 2\.&:@:} P A dan e L) Ossa QT (SN (0
A gl Ll

6. Take into account other companies'
remuneration determination practices, while
avoiding the resulting unjustified rise in bonuses
and compensation.

aad b aY) Gl al el e slaeYl 4 1Y (3
o e g i) (e dlld e Ly 8 L ool pe (IS
cliay gailly )

7. Aim at attracting, maintaining and stimulating
professional competencies, while not
exaggerating them.

leale Aailaally dgal) Ul Cllain o) Cangt i o (V
e ALl axe ae lajueatg

8. Stop the payment or refund of the bonus if it is
found that it was decided based on inaccurate
information provided by the board member or
executive management, in order to prevent the
exploitation of the position of the job to obtain
undue rewards.

2y i Ll i 13 ol of clalSall Cayoa Calag (A
BIY) o 5y Ladaa game lgadd A28y je Claglas o
o Jyanll Jaidagll aagl) Pliial aial elldy cdpduinl

9. Organize the granting of shares in the Company
to the members of the Board of Directors and
Executive Management whether it be a new
issue or shares purchased by the Company.

Article (7): Committee's terms of reference for

nominations

515 B3] o sluact A, 80 8 ag ) mie s (4
i) Ll gl 1aa Hlaa) Gl IS ey )
LS,

1. Propose clear policies and criteria for
membership of the Board of Directors, pop-up
committees and executive management.

hallly 1) Gdaa Agumal dnialy sulaey s #1538 ()
Ll 5,)3Y)y A

2. Recommend to the Board of Directors the
nomination and re-nomination of its members in
accordance with the approved policies and
standards, taking into account that no person
who has been nominated has committed any
previously convicted crime of dishonesty.

g agandiyi salely ailumel madiiy 5)lY) Gadadd doeagil) (¥

@ QS axe Blelye ae Badinal) ulaally Gl el

i danya 43 G (ad 8 6] i S el
FEAYH

3. Develop a description of the capacities and
qualifications required for board membership
and executive management functions.

4. To determine the time to be allocated by the
member to the work of the Governing Council.

Jel 4 ay ot 5 caall Lo gty 63 gl aas (£
.b\d‘g\ L)AXM

5. Annual review of the requisite skills or expertise
appropriate to the board membership and
relevant management functions.

bl 5 cbleal) (e AU claliadl digiadl dealydl (o

6. Reviewingthe structure of the Board of Directors
and the relevant Department and making
recommendations regarding changes that can be
made.

Aathal 0 A il ol i
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7. Verify annually the independence of the
independent members, and the absence of any
conflict of interest if the member is a member of
the  board of directors of another company.

pacg ¢l call eliac) PDliial (o (goie (S 3all (V
gne Jady ganl) OIS 13 pmllas ales (sl 25m
- 9A 455 Bl Gadaa

8. Develop job descriptions for executive embers,
non-executive members, independent embers
and senior executives.

e slacly il clcacS iy Ciay aiay (A

ol LSy cliiad) eloacY g i)

9. Developing special procedures in the event of a
vacancy in the position of a member of the
Board of Directors or a senior executive.

slach aaf 350 Hers Alla 8 Al el a) oy (3
-Owitl) LS BlaY) ulas

10. Determining the strengths and weaknesses of
the Board of Directors, and proposing solutions
to address them in line with the interest of the
company

Article (8): Nomination procedures

1. When nominating members of the Board of
Directors, the Nominations Committee shall take
into account the terms and conditions contained
in these bylaws and the requirements decided by
the Authority.

Jslal) 58l (531 (b 8 Boilly Ciacall il 3an3() +
ASHA) dalias wo (3 Ly Lgindlad]

=il Slela) 1(A) salall
Blehye 531 Galae sluacl madii die cilagagll Lal e ()
O Rugl) o)) Loy alSaly dag y i (he 2aD 028 3y La

2. The number of Board of Directors candidates
whose names are presented to the General
Assembly must exceed the number of available
seats so that the General Assembly has the
opportunity to choose from among the
candidates.

Article (9): Publication of the nomination
announcement
The company shall publish the nomination
announcement on the company’s website, the
market’s website, and in any other means specified
by the Authority, in order to invite persons wishing
to run for membership of the Board of Directors,
provided that the nomination door remains open for
at least one month from the date of the
announcement.

Article (10): The shareholder's right to nominate

The provisions of these regulations do not prejudice
the right of every shareholder in the company to
nominate himself or others for membership of the
Board of Directors in accordance with the provisions
of the Companies Law and the Corporate
Governance Regulations of the Capital Market
Authority and their implementing regulations.
Article (11): Committee meetings

ok ) By adaal aa el sae Goi o s (Y
05 Cany Byalgiall ac el aae Aalall Granld) oLl angland
copndall G e LAY Ly dalal) duseall gal

il dle) i o(8) Balal)

ASH)-all g Sy pdgall (8 ol (Ble) i 4S5, Al e
gl oy (oAl A s (5 g ol 39 SSIY) aBsally
BV el Aygumal sl 8 Cel) GalasY) sgeal el
Eb e Y o e Bae agihe il b Ol of e

o)

il B palesall 3a :() ) Balal

A pal e JS o alSal e LoD 23 8 35 L Jau Y
AASSY Ty BIY) e gumal o sl donsi i B A
LI Gyl gl IS, a1 AeSpn daly @lS, ) ol
Sgdl) Legadlsl

Lall) clelda) (1Y) alal)

13 8 ii




K-

The work regulation of the Remuneration and Nominations committee clasd jill g clilSal) dind Jas Ay

The chairman of the committee shall invite the
committee's meetings at least one week prior to
the date of their convening, stating the
committee's agenda, taking into consideration
providing the committee members with meeting
documents, if any, at least three days prior to the
date of the meeting.

alins) ae e Ji Aialll clelaiay seeal) ialll ud) 4ag
lela e cialll Jlael Jsaa g Tine JBY) e gl
acge J Caag o) g laa¥) 3ilis dialll ol acl a3

Y e Gl A ¢ LaaY] sl

(\

The Committee shall hold its meetings whenever
necessary, provided that the number of its
meetings shall not be less than once every six
months, and that it shall hold a meeting at least
one week before the end of its term.

Vi e ddalall cred LS Lgile Laal g of Lalll e
33 (s ¢ il A JS Baaly By e Wlelan) 2 (i
AN e gsls e Llg U L

(Y

The committee may hold an emergency meeting
at the request of the committee chairman or one
of the committee members. In all cases, the
request must include the reasons for this
meeting and the proposed date for the meeting.

oy ol e 2l Ul Lol aga of sall jon
O e (I aen b cdiall) ol ach aal o dsal)
ae sally & Lia¥) 13gd daelall il e caie callal) ()68

< aad ~ iaal)

(v

A committee member may not delegate
someone else to attend committee meetings or
authorize others to vote on his behalf.

Lalll Cilelaia) jgoand ope iy O Lialll ganl e Y
e Bl Cugeatl) dope Gagh o

(i

The meeting of the Committee shall not be valid
unless attended by two-thirds of its members.

Agilael B gans V) Tagaas diall) g Lan) 05 Y

The decisions and recommendations of the
committee shall be issued by the majority of the
opinions of the members present, and in the
event of equal votes, the side of the committee
chairman shall prevail, and decisions shall be
issued unanimously in the event of a committee
meeting in the light of item No. (5) Above.

flacY) iy al dule b Ll agiy dsalll Cilyf @ ja s

o) ol mag Slsall (golus Alla i (cpyalsl)
glaay) dial agag Jls 8 g laaY L bl jaiang 2l

el (0) o) aull g B

('L

The Committee may make its decisions and
recommendations by circulation by presenting
them to all members separately, whenever
needed, provided that such decisions and
recommendations are presented to the
Committee at its next meeting.

Pa e el Ll asiy Lhla 24w ¢ diall jen
S Aalall e LS e slme¥) pas e lguase
Lalll Lo cileagilly il o3a e i of e celld

g Jb g laa) Jf b

(V

The committee shall appoint a secretary from
among its members or from others, provided
that the appointment of the secretary is made in
each new session at the first meeting of the
committee, and the secretary’s membership
ends by a decision of the committee or at the end
of the committee’s session.

O e cpane e sl llmel gl TS dalll o
iall g Laal Jol A aa By50 US 8 0Sall el 2y
B9 slgils sl Linll) o by L3Sl dug me g

4l

(A

The committee's deliberations, decisions, and
recommendations are documented in minutes
signed by the committee's chairman and
secretary, taking into account that those minutes

lgadsy alan b lghasis Lohhis dadll c¥lae ol
gé )__Aa\.;.d\ ey (R slelya e ‘\A)e])s_u} aaall) o)

(%
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are recorded in a special register signed by the
committee's chairman and secretary.

10. No member of the Board of Directors or
executive management other than the

committee secretary and members of the
committees is entitled to attend its meetings,
unless the committee requests to hear his
opinion or obtain his advice.

Article (12): The powers of the committee chair

In order to accomplish the duties and responsibilities
of the committee in accordance with the provisions
of these bylaws, the committee chairman shall
undertake the following:

hae il oY) ol B3] Galae b 5 me Y G V()
13 Y cllelan) jocan olalll clcacly 2l 45K
ey 4T ad) ¢ law Liall cully

Aall) Gy cilbadla :(VY) Balall
Gy diall) il gsnas algn Sladl Jaras (& Liall) Gty (it
ok Loy alaalls 25U oda HISAY

1- Inviting the committee to convene, specifying
the time, date and place of the meeting.

laay) ey iy de ge 2aad aa 2eaD Al Bgen ()

2- Presiding over the committee meetings.

Aalll e laa) Ll (Y

3- Submitting reports to the Board of Directors on
the results of its work, decisions,
recommendations, and any other reports, and
working to follow up the implementation of what
is approved by the Board, and submitting the
necessary reports on the results to the Board of
Directors.

ailagiy iy Allec] il e B Galaal )l ady (¥
codad) o Lo 2 dailia e Jaally (Al i s
By Galae bl e AU ol ad)g

4- In the absence of the committee chairperson,
one of the members is chosen to act on his behalf
in chairing the committee.

Article (13): Obligations of the Chairman of the

Al el cacY) ol Lol w diall) ety Ole Alls & (¢

M\ el QLAB:I” :(\ Y') salall

Committee
1- Attend meetings of the General Assembly to
answer shareholders' questions.

A e Aladl Lolal) Glseal) clelaa) jycas ()

< Ot Liedl)

2- The Chairman of the Board may not hold the
position of chairing the Remuneration and
Nomination Committee, and he may be a
member thereof.

Article (14): obligations of Committee member

Each member of the committee, in order to
contribute to the fulfillment of the duties and
responsibilities of the committee in accordance with
the provisions of these bylaws, must comply with the
following:

A Aiad Al Crate alaall Gadhy i o Sema Y (Y
A e 05 o oSay cilandisillg

Lall) gae claliil) :()¢) Salall
plee Dl (8 atenliss duw (A Aiall) 3 gme S o guaiy
tsl Loy ANY) AU o2 ASAY Ty Aialll il ggesas

of the
in the

1- Regular attendance at meetings
Committee and active participation
Committee's work.

& Aladl) AL sl Lalll cleldin) joas b ala) ()
RVADNS|
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2- Notify the committee chairman in writing when
an emergency occurs - God forbid - which
necessitates his absence or delay in attending
any of the committee meetings.

— 4 Pt Y- G)Ua Gigaa 2ic L.\L"Sz\.l;m o) )Ua;l (Y
e glanl gl je s e 0al Jale can Wl
LAaalll clelaa)

3- Preserve the company's secrets and not
broadcast information or data access to him
because of his membership in the Committee.

0o Al oy Lo deld] paeg 4S5 a0 ol e Akl (Y
Aalll 8 dbgiac cuw @bl j Olaglea

4- To perform his work, duties and other
responsibilities with objectivity and integrity

ducy age illgh e lusg dalgas alec Al gk o (¢

-Aalyi

5- To disclose to the committee any conflict
between his personal interests and the interests
of the company in the issues presented to the
committee, whether those interests are direct or
indirect, and record this in the committee’s
record, and the interested member may not
participate in voting on the decision issued by the
committee. or a recommendation for that
matter

Article (15): an attendance allowance for meetings

drad il daallias g Lad (a)las 6l oo Al mads o (0

Aalll Lo dcag peall ey insall 84S, 8l Rl ias

Ay iy Bpile e o Brilie plladl) @l colS oy

b i) daliadl (63 geaall joag Vs cdialll o B

G Aag sl )8 e dialll e jra e cug il
Lolall 1aa

Lall) slae clelaa) g Jy :(V o) salal)

for members of the Commission

allowance for each meeting of the committee similar
to the attendance bonuses received by the members
of the Board, in addition to compensation for
reasonable effective expenses incurred

committee

The Committee shall employ a Secretary of the
Committee, one of its members, or others, and
determine his fees if he is not a member of the
Council. The Secretary of the Committee shall carry
out the jobs and responsibilities of the Committee in
accordance with the provisions of these Regulations
and under the supervision of the Chairman of the
Committee as follows:

The committee member shall receive an attendance

Article (16): Obligations of the Secretary of the

e glaal IS e Hy—wma Jy e &ialll 3 me Jaay

elach lalaliy Al jpant) IS Jilas diall) cile Laia)
GV Ugied) Adladll Cijlad) e (imseill ALY aladl)

Aall) o Cu claial) :(11) Balal)

13) aslatl 2aa3g sty ol Ll wmel (pa gd 155 )< o Linll) (pua
plee il 5o b gy cpudaall (8 5 a2 S
ly &) ant Ll AU sde HSAY Ty dialll Gillgs weag

ol L Zialll (pus

1- Attendance at meetings of the Committee
without the right to vote unless he is a member
of the Committee.

Al Lo cugeaill g al 05 o 090 daalll cleldial jgan ()
sl sleacl e 050

2- Coordination with members of the Committee
with regard to its work, including coordination on
the preparation of the agenda of the
Committee's meetings.

ey 8 La ‘LGJL“‘—;‘ s Lad daall) ¢l ac) e G il (\'
ol Glelan) Jleel Jaa dlac) olas gt

3- Editing a record of each meeting of the
Committee indicating the number of the
meeting, the date and place of the meeting, the

Lall Clelan) e plaal JS e 5 mne juaty lall (¥
slae ) slaudy oaliadl (€ag gyl & Laia¥) a8y 4 lse
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names of the members present and absent, and
codifying the deliberations of the Committee's
meetings and the decisions or recommendations
reached, as well as codifying those records,
documents and related documents in a special
record.

Log Aialll cule Lain) c)ae a3 Ugaag uilally Gy alal
ALl N a8l ) b ags o) il e ) Jagill
& L Al s ally 33l yalal) elli (g

.UAB d.LJ.A

Performing the necessary actions to facilitate the
performing of the Committee's jobs in following
up on the implementation of its decisions and
recommendations approved by the Governing
Council.

& Ll daalll oL gl AU clehaY L oLl
BIY) Gdas e Bl Lihuagis gl 2en dalie

Complete the Committee's administrative and
financial procedures.

Al Lalall Adlaly L)y clela ) JlSinls 2Ll

Perform any of the above tasks of any
subcommittees established by the Committee to
carry out specific tasks.

Ll dae i lad 4 odlel s)lsl) aleall (1o (sl Ll
-Badaa alge jlady dsalll

Include any amendments to the provisions of
these Regulations in a special registry attaching
all documents and documents under which the
amendments were adopted.

AU oda AlKaT e Tl o8 Dl gl ey Sl
S 3y it paen 4y Wje cllly als Ja
DLl aldiel Lganges o

1-

The obligations under article (14) of these
Regulations apply to the Secretary of the
Committee.

Article (17): Help and advice

The Committee may hire any member of the
administration council, or administrative
executive staff of the Company, or any
consultant associated with agreements or
contracts with the Company. The Committee
may also hire individuals and specialized
consultants for the purpose of obtaining advice
and advice or undertaking research or studies in
any matter that is relevant to its responsibilities
and jobs.

Balall Cavgan B3yl Ol dalll 55K w0 e (5
AU da e (V €)

B gdially Ailaiu) :(VV) Balall

S Byl Galas eliael e gume (6l Aibai) diall jsan
ol ) e gl 35l @Iy o sl Sleal)
Led Dgme LS Syl e agie o) Ll (ulatal
Jsasll apal dacadiog doliia) cilgag il Llanay)
el (6 bl ol Glasl sldll o mailly 55l e

Lealeas Lol guas lasipe 52 Las 4] s
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2-

The Commission shall determine the fees, costs,
and fees arising from the work of the preceding
paragraph, on objective and reasonable grounds,
taking into account that this is done under
conventions, contracts, or letters signed by the
Chairman of the Commission after the consent of
its members.

Jleel e A3l sl CadlSally L) Lialll aaas
ui BLC\)A - szﬂjﬁauj dac g inga u»—*-& 5\.55} cdal) S)Bﬂ\
Lgaisy lilad of agie of culdlal Cangar Slld 3

NAgiloact 438l ga aay Ll

o)

3-

The Committee shall confirm in all its
agreements, contracts, and liaison with those
hired in accordance with paragraph (1) of this
article the obligation to maintain fully the
company's secrets and not to disseminate its

Laagics Laldll pwa 4 2S5 of dalll o cpay
Oo (V) Bl ASaY Gy 4 sl Y1 &5 e e Ll
Al e ddsiladdly 5N 8)5 5 e salall o2a
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information or;lata on the occasion of the work | i, i il S Claslea e 4al) by Le deld) RS
man mm .
andated by the Committee ep oLl il s ) Dl
Article (18): General provisions ile elg;i :(VA) Balal
1- Any amendments to these Regulations may be | .. Db YA sia e cdlras (o el e Y (O
made only by decision of the Company's )
000 daylguzalls cole)a) slel a<,al 8yla) (ulaa
administration council, in the accordance with - pally Syl slebe go AOA Bl O
the following procedures and controls:
a. The Co(;nmittee dshaII smlmeit its etggy Qe L_gi Ol Lgila ke g lolia s i diall) o8 (i
recommendations and proposals on any . . ) .
llia ol L AASY Byl Galaa ) &S
amendment to the provisions of these : bz Lo S B 2o ol AUl 02
Regulations to the administration council for
such action as it may deem appropriate.
b. The Boird shal:cinf;)rm(;che. (T‘ommitteedC.hairrr‘:En L) ol ol Ll asall) ey § UL pelad) oty (o
in writing of its decision regarding e : . . -

. . . 5 aeall ad lecalia cdaall) | |
recommendation submitted to it by the 20 o= Aialll 8 O 4] dosial
Committee, including the text of the -4 Jaall 5004
amendment, if any, and the date of its
implementation.

c. The Governing Council may decide to make any s [N oy daaes (6l eha) sk o BaY) Galadd 3an (z
amendment it deems appropriate to these .

. . . . | B . ) o)y La 1) daall) 3yLin ) (g AaDU bl
Regulations without consulting the Committee if Da—a pedall ) L B Al e
the Council deems it necessary. REIRY

d. Any amendment to these rules should be | il Liaasll e oalaie) i AU oda e Juaas ol (2
adopted by the General Assembly. i i
2- The provisions of these Reg.ulations shall be | il e Uyl i (e b‘-m‘—‘ DUl sda ?1531, Jaxy (Y
effective from the date of their approval by the .
Ll
General Assembly.
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standards and procedures for
membership in the Board of Directors




) Scientific &VMed/icaI Equipment House

dal I Asladl doladl Aozl
4*" Ordinary General Assembly

Proposed amendments to the policy, standards and procedures for membership in the Board of Directors

Article No

3/1

Before the amendment

. The company’s board of directors consists of

a number of members according to what is
determined in the company’s bylaws, to be
elected by the general assembly of
shareholders for a period not exceeding
three years, in accordance with the
provisions of Article {7} of the company’s
bylaws, and Article (17/4A) of the corporate
governance regulations issued by the Capital
Market Authority.

After the amendment

1.The company’s board of directors consists of
a number of members according to what is
determined in the company’s bylaws, to be
elected by the general assembly of
shareholders for a period not exceeding four
years, in accordance with the provisions of
Article (16) of the company’s bylaws, and
Article (17) of the corporate governance
regulations issued by the Capital Market
Authority.




The policy, standards and procedures for
membership in the Board of Directors

V.01
(Before)
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POLICY, CRITERIA AND PROCEDURES OF
MEMBERSHIP IN THE BOARD OF DIRECTORS
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Agreed by the General Assembly of Company’s Shareholders
In its meeting held on Thursday dated 05-11-1444 AH corr. 25-05-2023 AD
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Preamble

This policy is concerned with the criteria and

membership procedures of the board of directors
taking into consideration the provisions stipulated
in the Corporates’ Law and the Capital Market Law
along with their relevant executive regulations,
Governance regulation and the company’s bylaws.

B Culaa B 4 guanl) Sile) jal g uilaa g Al
POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

Osdae 8 g anll Glehaly ulee Awbadl o3d b

pllaiy S, all ol 6 5lell ASaY slelys aa c3laY)
Al 3 Jals—ally 43040 Lagadlsls lall (35—l
ASyall (ela) alailly LeSeall daiyg

The company aims through this policy to organize
the membership in the board in order to attract
efficient and experienced members, which enables
them to perform their tasks and duties with high
professionality and efficiency, so this will contribute
in raising the performance level of the company and
achieving its objectives.

&8 Aagmanll aalani ) A bl 028 e A58l Caagsg
Larg cdocaliia Bydg 5elS (593 slume] Uil (jelaadl)
Alle 36y digar agilinlgs pgalen 3l 00 aeiSa
Gy A58 ol (g uie (e wdl (B pal i Las

Lgdlaal

This policy has been approved by the general
Assembly according to the board of directors’
recommendation according to what was stipulated
in the Corporate Governance Regulation issued by
the Capital Market Authority.

Article 1: Definitions

Tmg o 3l ) Daasll (e Zulid) o3 cual 35,
LaSon Aty adle oo av L Wity 5y)aY) Gudae e
AL Gsadl B e yaleall S,

Gl ) ;A Balal)

The following words and expressions shall have the
meanings indicated in front of them, unless the
context requires otherwise:

lgalal A gall laall e GG cliadly cilall) 5

ey (DA 3l iy e

It shall mean Scientific & Medical .
Lalallg dndall Cilasdd) Hla dS44 Ll PLgwA|]
Company Equip House Co. P A= A e - -
Bylaws Ehﬁibﬂz\zzeoéOScientific & Medical | L) caadll Dl as, il L:,_A,JLM‘\J\ plail) alladl)
auip ' Aaddly | )
The corporates’ law issued by o) Skl agayalls jaleall ISyl c‘*LL‘-’
Corporates’ | virtue of the Royal decree No. - pldai
g (DAY EEY/VYY /o) 5ylag (VY'Y
Law (R/132), dated 01/12/1443H, and | <~ Y[ & (07 Sl
any later amendments thereon. cagle ylan 08 daaY bt
The corporate governance Gsadl L adae 5y3lall AaSsall Aa2Y
regulation issued by the board of i ' R i
the Capital Market Authority and (YoYY —0=A) ad) LAl Alaeally Al iy
Governance . . -
Regulation amended by virtue of decree No. Galgall AV EEE/ TV O &l Lssal
(8-5-2023) glated 25/06/1444H 5 3y citias s SRRV
corresponding to 18/01/2023, and ;
any later amendments thereon. gle [
Authority The Capital Market Authority LIl Gpud) A | Agl)
An assembly formed from the | (.o aS, all alid o S8 Gnan
Assembl T - I RSP
y company shareholders under the RSITEReY sy IS8l s SISl
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regulations of the corporates’ law
and the company’s bylaws.
Board The company board of directors. ASAD By Galae | ulaall
A member of the company who e .
Executive dedicates themselv.e.s to manage ‘-"ﬁsfffﬂ‘ Al )l alae c\-@i—\ N -
Member '(cjhc?l comkpany,d partm@;tes in tr?le Jlae ¥l A el _dng a5, &l 5)laY i e
aily tasks and get paid a monthly T ="
or annually salary. e byt 5) b L ol s
A member of the board of directors . )
Non- who neither dedicate themselves | «* ey G5 Y W HIY pelas e s
Executive for the company executive | & <l _dn Yy (AS, Al ol 5)ay) g
Member management nor participatesin the e dagdl Jlacty) | gyl
daily tasks. :
A non- executive member of the
board of directors who enjoys a | & 3l e 5| (ulas e
complete independence of his | v, a5y 5, 55, Al D WYL
position and decisions, and whom ) ) .
none of the independence Pl Galse o %5\ dle Gilan
conditions stated in Article No (20) | 4a3¥ e (Y+) 83l 3 lgle pasaidl
of the governance regulation are | 1, . i 2.0 W) il Luay cdaSsall
applied on them, and what may . T, )
contradict with the independence P G gl peaall Y JUd
for example, but not limited to any ﬁ_uﬁ o 56T (70) s—axll i8Sk ®
of the following: O o e saae e 35,4 - S as,a
e If the member owns (5%) or ) -
more of company’s shares or in Aliel dhma (53 padnd] Hine (55
one of its group, or represents a | ag—ul o ST of (70) an s Lo cllay
Independent legal person who o’wns (5%) or e ann (1o 354 Lﬁi ¥ S s, gl
more of company’s shares or )
member any of its group. Aegane B phr wd s dla gl o] Sl
e If the member owns an| .lgcses oed$E gl gl aSal
acquisition share in the . o 5
company group or in any of its d;)é Opnhil) U8 e Os% ol 0
subsidiaries. 3 A4 de gana A Gaalal) Gualal)
e |f the member was a senior AGd e 3555 4l
execu.tlve during the last tV\{O SIS 2l e A AL m 4l 55 o @
years in the company group or in ] ]
any of its subsidiaries. & DY) (e sl —ael (0 (4] pa
e If the member is a first-degree AEd e 355 gl ol ASHa
relative with any member of 1 T e
company’s board of directors or ‘%ﬂ\ Aaall Go &3 Ala o wsj ol e
any of its subsidiaries. A all A ) HLS e gl xe
e If the member is a first-degree Al e 4S50 L_gi
relative with any of senior
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executives of the company or
any of its subsidiaries.

e If the member is hired during
the last two years with any of
the parties affiliated to the
company or with any chartered
accounting firms that had
audited the company’s financial
statements and the major
vendors or to own an acquisition
share with any of those parties
during the last two years.

omald) cpaledl s lekige (s of @
o) 35580 ddasiyall a1 e (gl sal
Op—alaall (e e e 5Ly
) Ll Jgaaly ()l sl
Wil s of sl cmaysall LSy 4S5l
CalylaY) el (e (gl (6l Bylass auas]
commald) Gualadl Dla

It is a method of voting for choosing
the board members, granting each
shareholder to vote in accordance
Accumulated | with the shares they own, and they
voting have the right to vote for one
candidate or to distribute them to
candidates they choose without
repeating such votes.

Qe Afingal 338 aalss JS e Bl0Y)
Cagaill 4] 3oy Cuny leSlay ) a7
' T
AOUR (o O a5l daly iyl o |7

Cilgea) o3gl JUSE (53 Gl (e

The policy, criteria and procedures
of membership in the board of
directors with its all articles and
preamble that shall be deemed as
an integral part thereof.

The policy

Tein dab A Nigailly Laalge JalSs 5))aY) | dalsnad)
lgia Hay ¥

The The committee of remuneration
committee and nominations.

Article 2: function of the Remuneration and
Nomination Committee

Glasdally ) sl | Adall)

eland iy TBlSal dial (aluaial 140G salal)

According to the work rules and regulations
approved by the company’s board of directors and
its general assembly, the emerging committee is
responsible  for  assessing  suitability and
recommending the names of candidates for board
membership to the board of directorsin accordance
with this policy and the regulatory rules issued by
the supervisory authorities in this regard.

e (e il S Jaal) mlslg aclgl e i Le (385
oaind Al Lalll O cdalal) gy 454 51
sl BIY) Gudad daaglly decdle and degas
) 03] Gy 5131 Galaas dagamall Sl Guniipal
e 3dhay) cleall e polall dugkall aclgll

. agadll

In accordance with the regulations, the committee
is entrusted with conducting the annual review of
the needs and skills required for membership of the
Board of Directors, preparing a description of the
capabilities and gualifications, including
determining the time that a Board member
allocates for the work of the Board, reviewing the

aaball ehal diall JS5) 88 2D ade aii Lo (38
oidae dyganl Lpglladll Chleally Glaliasdd 4l
aad Gl Ly COgally Chaall Cauag alac)y ¢3)laY)
codad) JleeY Y1 Gadas suae deaiady (s3I sl
alaly HIAY) (alae JS8 daalie dega diall age WS
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

structure of the Board of Directors and its
committees and submitting recommendations in
this regard to the Board, identifying the weaknesses
and strengths of the Board of Directors and
submitting the necessary proposals to address this,
in a way that achieves the company’s public and
private interests.

Article 3: Board of Directors Formation

1. The company’s board of directors consists of a
number of members according to what is
determined in the company’s bylaws, to be
elected by the general assembly of shareholders
for a period not exceeding three years, in
accordance with the provisions of Article (17) of
the company’s bylaws, and Article (17/A) of the
corporate governance regulations issued by the
Capital Market Authority.

Qilgs aasd caila ) sl cllyy Sluagill 2d),
LD s i) aadiig BIY) Galaa b silly Chacal
Aalally Lelad) 80 mllas 3ian L cclld dallasl

B Galaa (31985 :ASIAY Balal)
Gy cliac) (e dae e 3SHa0 Byla) Galaa (S
Lmaall agann AGa0 wluy) alaill saasy W

Albg clgin AN e 15 Y B (realuall dala)
A bl S e (VYY) Sl Gl L
Oe Bball AN A A8V (g (1)) Bkl

Al gl A

2. Tlhetc'um;:ative vc:ing S}/s;themBis fc;llo;m;d wthen sloac) Al e S Cugaail) ol g sl 2 —
electing the members of the Board of Directors | . =~ - .
at the General Assembly in accordance with | < (/o) Saball Ly Aaladl Znanll (A )Y (ods
Article (5/A) of Implementing Regulation of the | @S Aaldll @l HUaidl dudanll AU
Companies Law for Listed Joint Stock AW o) Aim e splall sl desleal
Companies by the Capital Market Authority and | . LY el e (YY) salal
Article (37) of the company’s bylaws, so that the | 2= ¥odem ol e oo (TV) Balally
voting right per share may not be used more | & 8aaly 550 (1 Py pgell Cugeaill s aladniul
than once in the General Assembly. PR

3. The majority of the company's board members | i<,z b Y Ludaa eliae] Aulel (s&5 of camy

shall be non-executive members in accordance
with Article (16/2) of the Corporate Governance
Regulations issued by the Capital Market
Authority.

AL GBaadl A (e 5pleall GlSHE) A

Y e (Y07) salll Ty cpdun e liacl

4. Although the company’s bylaws do not specify
the number of independent members required
in the company’s board of directors, the
requirements of the Capital Market Authority in
Article (16/3) from The Corporate Governance
Regulation stipulates that the number of
independent members should not be less than
two or one-third (whichever is greater).

Article 4: independence Conditions

1. An independent member of the Board of
Directors shall be able to exercise their duties,
express their opinions and vote on decisions
objectively and impartially, which helps the

3o 0 Y AGEN b Sl of e a2l e
AN B Galae & Cpstlaall Cpliiad) sliac)
(F/11) slall b ALl (3l i Skl of )
e Ja Y Aot @l A a8 e
Legl) Gl e ol cpgme e coliid) sl

(S

BN aajlge dag))ll Balall
e 1alE Jaed) 5aY) Galas gae 6 o cans
Gl Lo cugatlly 4l elaly dnlga dsslae

=)
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

F/..'_ B Culaa B 4 guanl) Sile) jal g uilaa g Al

Board of Directors to take sound decisions that | i Sl I Galaa cped La caling dae gaaga

contribute to achieving the company's| __ . o
interests. .45_)“3\ cJLAA (930 ‘éﬁ ?@.m.\ a;'d\ AA:\L.A\ L_abbaﬂ\

2. The Board of Directors shall conduct an annual GBaad (sl hyﬂ Lowsss G o By e e —Y

assessment of the extent to which the | . "
. . [ty e Sl anll DAL
member's independence has been achievedand | ° = dle smy e O s sl D

ensure that there are no relationships or b 5 ol oSe ol s Gagl
circumstances that affect or could affect them.

3. The independence necessary for an lae gme b ooflg DU D) ge il —F

independent board member to be inconsistent
WL = il Ll = Jaaadl 5oy
with, for example but not limited to, the ¥ d e e oY

following: f b

(a) The member owns (5%) or more of the shares of a<,al (,e_j oo ST (Zo) wins L) Il (460 o (\)
the company or shares of another company in
its group, or is related to the one who owns this
percentage. Al o3 cllay (e ae

(b) The member is a representative of a legal | ai. L dlly &jlac) L (53 (i Nian (15 (<)
person who owns (5%) or more of the P co . [
company's shares or the shares of another SA A4 gl a5 AN ped G S (/0)
company of its group. Agiesena (e

(c) Themember is a relative to any of the members | 51 s eliacl o (sl e A3 Alm 4 3555 o ()
of the board of directors in the company or in
another company of its group.

(d) The member is a relative to any of the senior & ol LS e gsi e Al Al Al o5 o ()
executives in the company or another company
of its group.

(e) The board member is in another company from Ac gena (e (5A) AS,4 S s sume )5S L-Ji(“.é)

the group of the company nominated for ) . s w e s
membership in its board of directors. el (e Lyguand prdiyall 35,40

(f) T:e member works - or w::s En employee during | -.cald) cueladl Dla lilige ety OIS 5 Jasa of ®)
the past two years — with the company or any s i s
) A4 xia | gl A$)all (sl
party dealing with it or with another company of WA 03 5l lna dalsie )b gl ) A, 5
its group, such as auditing firms and major | s «esall JLSs Glhluall oS dlgie sena (10

suppliers, or that it owns acquisition shares in Caly L) Gl e gl (g2l sy 1L o5 o
any of these parties during the past two years. i
omalad) Gaaladl DA

(g) The member has a direct or indirect interestin | JjucY) o Bl e o Byilee Aalias 4l 0sS5 f (1)
the business and contracts that are concluded o e
for the account of the company. AOA laad om Al 35

(h) The member receives sums of money from the | ;{i\<, e sdle A58 (e ddle dlse aaliy ol )
company in addition to the remuneration for
membership of the Board of Directors or any of
its committees.

L Ala 4l ) Lic sana (e (931 3558 agul e

Agiesana 00 A1 AHE B S A0 3

Agiesana 0a 91 AHE S 5l 4S540
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

(i) The I(rjnember partir::iﬁ:ates in a business dthat A ol ) as,al uuﬁhwwgé)@ o (&)
would compete with the company, or to trade in o . . e
A Al Aol eal) Jalial) |

one of the branches of the activity practiced by il Al L =

the company.

(j). The member has spent more than nine years, S Alaie Clgie et Ao il e |38 0 ¢ (&

consecutive or intermittent, as a member of the
. ! LASL,EY 5yl Lrgu § dlindic
company's board of directors. Al Bl Gl Lygue

Article 5: membership criteria and conditions dgguant) Jag péis yulaa tdwaldd) Balal)

1. The candidate shall be a natural person whose | e spe Jis ¥ Ll Lat s pall 5 of -

age is not less than twenty-five (25) years. : .
& Y y e (Yo) Qg e g Asad

2. The candidate shall not be a government aaSa lidige i) s NI
employee.

3. The candidate for membership of the board | 4wy i w08 Saladll 4 aal el ()5S yi -y

shall not have been previously convicted of a foe e
a gl AalaYle oyl dlas 4
crime involving moral turpitude or dishonesty, e ot gl Sl Yl -l e

or has become unfit for membership of the | & dvle Clales sf ol Y (g (uladll digaal
board in accordance with any law or BTN
instructions in force in the Kingdom.
4. His candidacy shall not be in violation of the | -3 i alailly AalaiSU Lallas aay A5 CsS 9 —¢
relevant regulations and instructions. 5

5. The candidate shall not be a member of more | i< & e o S & dsane miyd) iy Vi —o
than five joint-stock companies listed in the
Capital Market Authority at the same time.

6. The candidate be acquainted with the | (iglacl, 3, a0 alaal oLl sal gal 6% of -1
company's activities and business, and has . N :

la A a¥g dlaall 5padl Qla Al
practical and administrative experience; and | &~ & Al Adeal) ) o
priority in the nomination is given to the | wlawal (4o Lslhall Cilalisd =il 8 L6l
required needs of people with skills for B el Aignal Shiled)
membership of the Board of Directors.

7. The member of the Board of Directors shall | -, sl .l raan BIAY) alas 5 uac Jiar o) =V

represent all shareholders and adhere to what | . - R i
. . . 3o L ( )A-\S L 45)_“3' | dalna 3 Lay a3
achieves the interests of the company in RO G2 Lo el

general and not what achieves the interests of | e Cis—a ) o lobiay ) de ganall Al as
the group it represents or that voted to appoint el 3 aies
it to the Board. )

8. The independent member of the Board of | L s Jin dll 5)a¥) Lulas 5 wme < o —A

Directors shall be able to exercise its duties -
. .. . Shhall de cugailly adly) elalg dalge d—wjlaa
express its opinions, and vote on decisions =LA = ls LV eluls dalgn Ay

objectively and impartially, which helps the | 3&3) e 53} (udae fpan Lo abag doe g waga
Board of Directors to take sound decisions that A pllan 3ind b agud ) el )l
contribute to achieving the interests of the ) )
company.

2aalg ol o bl GBoud) Ay daalow
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

It is required that a member of the Board of
Directors be a person of professional
competence who possesses the necessary
experience, knowledge, skill and
independence, in order to enable it to exercise
its duties efficiently and competently. The
member shall be characterized, in particular,
with the following:

LS (553 (o BISY) alaa gme (05 o i -4
Hlgaly Adpmally 3pall agd 5D Gae dzigal
5o, dalg Fanlan (3n 4ias Lay e U1 DU
e pasadll any o ad il of ey ¢l

(a) The ability to lead: by having leadership skills

that qualify it to grant powers that lead to
stimulating  performance, applying best
practices in the field of effective management,
and adherence to professional values and
ethics.

Aol g iy ol ellyy :Babdll e 58 ()

) Saeas ) g Le cladl—all midd alags

G 5y Jlae & Slwjled) il Gulas
Aigal) PRYy 3l 2l

(b)

Honesty, Integrity and Good Reputation: to
have the qualities of honesty, integrity, good
reputation and justice, including the following:

liaay iy o tAdal) deaully dafilly ALY ()
sl Lo gty Allanlly Lial) daandly dalyilly LY

e That it has never been convicted of committing

any crime, whether inside or outside the
Kingdom.

2y dana gl QL e oSa o Bl ol @
Jeayla ol asladll Jals

e That it has not previously been convicted of

committing any crime against honor or trust
inside or outside the Kingdom.

demola ol asleal) Jals 4Ly o ayally

e That it has never been an opponent of the

company or a representative of one of its
opponents, whether inside or outside the
Kingdom, in a way that affects its care about
the interests of the company and the
shareholders and prioritizing them over its
personal interest.

32Y M 5 a5l oot S G al Graw W o o

sl e dgayla ol ASLedl Ja1s s Lgasad

CnatLcaally 4S5 1) el imns sl 3 5 (g3l
Apaidl) dialias o o

()

Competence: by having academic qualifications,
appropriate professional and personal skills,
level of training, and practical experience
related to the company’s current and future
activities, management, economics, accounting,
law, or governance, as well as a desire to learn
and train.

Gaae)l cDlagd)l ad jilgn oLoellyy el (7)

Grimsay  Aaaliall dpaddlly  cdngall cihlealls

15550 Aadsly dlall ¢y ddeal) clpally il

o daalaal) i alai@y g s)aY L ol dadiiedlg dullal)

alaill 8 A2 e Slab Sl o sl
-l

(d)

Financial adequacy: it has the ability and
previous experience in managing its obligations
and financial affairs  prudently and
appropriately. The limited financial capabilities
of a person does not in itself mean the person’s

& Al Colally 50l aiay of bl Bedkall (2)
cralia IS0 ddlian, ddlall a3g5-dig alalyill 5y))
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

inability to fulfill their financial obligations
(governance management).

$l) L) wlaliills elay) Ao yad &) 5)3 aac
(Sl

(e) The ability to direct: by having technical,
leadership, and administrative capabilities,
speed in decision-making, understanding
technical requirements related to workflow, and
being able to strategically direct, plan, and have
a clear future vision.

il sl 4 ilsn ol el ramgil) e Bl (2)
Clactialy ¢ LAl a3 8 dejully dulaYly cduslialls
Dol 05 oy ecdand) e Al Al b
Al 43 lly daadilly aslil) ansl e

(f) Financial knowledge: by being able to read,
understand and analyze financial statements
and reports.

clilul) seld e 1l 05K ol @l 1Al A aall ()
ety Lgagdy Allall yylanlls

(g) Healthy fitness: that it has no health

impediment that hinders it from exercising its
duties and specializations.

e el G Y b @iy sdaal) ALY ()
cailalainly dalge dusjlas (e ddgay

When electing the members of the Board of
Directors, the General Assembly shall take into
account  the recommendations  of  the
Remuneration and Nominations Committee and
the availability of the necessary personal and
professional ingredients to perform their duties
effectively in accordance with what is stated in this
article.

Article 6: Membership procedures

odae elach Gl die el of Aalad) Linan) e
Glagaall Lilgig calandisilly lIKA) dial ciluags sylaY)
Lo s Jlad USa agalge Y LU duigalls dnas sl

Balall o2a (839

Ligpanl) el tAmalud) Balal)

The Committee shall supervise the organization of
the procedures for candidacy for membership in the
Board of Directors of the company, in coordination
with the Board of Directors of the company to
announce the opening of the door for candidacy for
membership of the Board in accordance with the
membership policy, standards and procedures, and
ensure their proper implementation, and then
submit its recommendations to the Board, taking
into account the following:

Liguanll mi il o) adan e iyl Lall) gn
Gy (alaal) Egemnl i) b 238 e PleP ASyall
i (o Xlly Ay canll Clelaly yulaes A uly o
& ol () Lhagi ad)ll 5 ey e IS

tob Lo oYl Ayl

1. Each shareholder in the company has the right to
nominate itself or any other person or more for
membership of the Board of Directors in
accordance with the provisions of the Companies
Law and its Implementing Regulations.

@ o dd ma s 3m AS5A 8 aalase 9 3ay )
g 5)aY) Gadae g —umal ST JAT Gad &
Ahal) asdlly Gl ol GlKSY

2. The company announces the opening of
candidacy for Board membership long enough
before the end of the current Board term.

Lgdand il Qb =38 e el 4S8l a5 —Y
SIS 53 D) Ladadl 850 slgil U8 Guladl
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3. The company shall publish the candidacy Lenign & asll Dle) 5 a3, 48, &l a0 -V

announcement on its official website, Tadawul .

. . o g o) 8 fail 2 3g ;ST zBgallg ¢ 239 mSTY)
website, and in any other means specified by the | “—9 &' &% «Jyhsl i SN adsals “-5"”&}1)
Authority, in order to invite people wishing to run | cehll pala Y1 seeal @l cigl) lasasd (gl
for n'.lembership. of the Board, provided that the | (| j1, - e (sl Lyl Sl
candidacy remains open for at least one month eVt sl e T e % i sl
from the date of the announcement. PV EUB On Y] o el 53 Lagide il

4. Those who wish to run for membership of the | sy uadl dis caal = gl & 2y 00 e ¢

board, and fulfill the conditions and criteria for
' A by & Ll (Ligianll yuleag dag yd
membership, must follow the following : shaill g bl cTigcand) sulaag dagyd

procedures:

(a) Fill out the forms required by the Authority. Al (e duglladll Z 3kl A ()
(b) Submitting the candidacy application with all L) Lglladd) 3l ares ae il bl aads (u)

the required documents indicated in item (c) | ._ . L . s -
below, handling it at the company’s head office, A sl SOl (g Asliag o] (g) =4 <

and obtaining an official document of receipt, | & @iy (2wl aw) Aiwd o Jouaall
within the period specified in the company’s bl b i e AN el b sasal sl

announcement of opening for candidacy for -
board membership. rosaal s

(c) 'It;he I(iark\\dijacy application.:.hadll‘be:ccompanied el b saaaill (3] gaen 0 Gl 385 (2)
y all the documents specified in the company’s ) ) P

advertisement and their supporting documents, gl L Letas o Loy 29,40

including the following:

e The candidate's curriculum vitae, including its | ai),as dualal)l 4D g0 Cpaia® coedi pall 4303 350l @
academic qualifications and experience in the o . )
LA Qlee! Jlaa

field of the company's business. il Jleel Jlaw

e A statement of the number and date of its | i<, all cijla) Lullas 8 dlguac Gy dam Ol @
membership in the boards of directors of joint- T - .
Ngngae g Al oladlly cdealowl)
stock companies, and the committees of which it e st G el
assumed membership.

e The permanent committees in which the | clelaay e goasl) L yla ) Al el @
member participated, the number of meetings . . .
) ) Ja A JS DA lalll @l (g dial US Lgadie )
held by each of those committees during each < P ok O il IS i i
year of the session, the number of meetings it | d—is Wy—as Al clelda¥l aae g 5)5all Clgiw
attended and the percentage of its attendance to
the total number of meetings.

e A candidate who has previously held | jisieiigiae Jodal Grw g il Lo e

membership in the board of directors of a joint- . .
Sl s Seud) o) daaluall Sy &) ) 8)la)
stock company or bank shall submit a statement 2am O s Al =OA sl B

of the number and date of its membership in the | st G Q&) §la) pallaas 4gac 709
boards of directors of the companies of which it :30Y) e sleal) liacaia Lgigaac

Lalelaay) € o GJ! 8)gan
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F/..'_ B Culaa B 4 guanl) Sile) jal g uilaa g Al

assumes membership, including the following
information:

(d) The number and date of the Board of Directors | 1< P coa S By Galae cilelaal mlig dae (\)

meetings that took place during each year of its
: : lapas Al cileLaay! gune g e &
membership, the number of meetings attended il Slelasil) sy dpie Glsin s A

by the member, and the percentage of its Ll WinY) g genal ygunn Gusiy Allal guael)
attendance to the total number of meetings.

(e) The permanent committees in which the Elis sy sl g L5 A Al olalli()

member participated, the number and date of . P e
the meetings held by each of those committees Pla Slall el e Bind IS sl ) lelany]

during its membership years, the number of | Was Al Glelaa¥) saeg clgd dug e Cilgiw

meetings it attended by itself and the cEleLaaY) de genal o)gan dusiy Allal
percentage of its attendance to a group of
meetings.

(f) A summary of the financial results achieved by | 414 (18] i<, &l (i Al 3l il asle (z)
the company during its tenure as a member of - ) o
its board of directors. gl palas dyguac

(g) Astatementofthe companies or establishments & el i Al Gl SalKal o e

in which the candidate participates in its : Sk ;
. . ASHAN Jlee b dgnd Ylael Gl Wakle gl Lgalyla)
management or ownership and which carry out Al Jlaels dgnd Yael gy Leasle ) bl

business similar to the company's work.

(h) If the candidate had previously held a board o pdaall Ligmae Jad Al B B mdll IS 1Y) @
membership in .....ccocceveeeeenccccienen, Company,
it shall attach to the application for candidacy a )
statement from the company's management of | &s—ac g 155 8)s0 AT (e 45,8l 3la) (ye Lily
the last session in which it assumed the | 1 0 clelas) s e ciloghad) laamia aadl)
membership of the board, including information
on the number of board meetings that took
place during each year of the session, and the | duuis 4w (e Ulal guandl W pian S alelaayl
number of meetings attended by the member (e LiaY) £ sead sypian
on its own behalf and the percentage of its
attendance to the total number of meetings.

-

il bl 33y of 4dde o i, iSui

e Attach a clear copy of the national identity, | (Al Jaws dnks)) dLisel) (e daialy 5y5un (315 @

family record, and contact numbers of the c .
! ay Jay) A 3yl dalald) I5l) a8
candidate, including at least the mobile o B e s criells Aalill Jslsill B

number, landline number, fax number, and e- | 22 Olsies (S &8y ClAl Cailel) J8)9 Jlsal)
mail address. S
e Any other additional documents that may be | cilgall Ja o (il 08 (g)al ddl o) Cilaii a1 @

requested by the supervisory authorities or N . " fa s
] Jdele oY Aslal sl (g g dd)yay)
that the Committee deems necessary to e 3 e

review.
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

(i)

An acknowledgment that it fulfills the
membership criteria and is willing to carry out
its duties and responsibilities.

dariad e 4y (Aigianll julee dgiae 8L LEYI(9)
~ASL g5una s ailianlsy izl

(i)

Fill out any forms, declarations and disclosures
approved by the Committee.

sall) Loy calalaadly )y = 3las (sf L (a)

(k)

The Committee shall hold its meeting
immediately after the closing of the candidacy
to study the applications of the applicants, apply
the membership policies, criteria and
procedures thereto, interview the candidates it
deems  appropriate, and submit its
recommendations to the Board.

Gl Al il b B g e L) Bialll Saas ()

Lgcanll Glehaly suleay Cluliws Gulaly Gueaiiall

Wohag adys el e (55 G0 Ailiag leile
cpdaall )

(1)

The Board of Directors decides on these
recommendations, and then the Board requests
that a general assembly be held or an item be
added to the general assembly to vote on
electing board members from among the
candidates.

ast o5 lagill oda ol oy Le )31 Galae 5 ()
Limeall 23y 28U _a) of dxle Lines die bl uladl)
O O ol elae] Qi e g aill d4lal)

(m) The company publishes the names of the

candidates for voting by the general assembly.

J8 (e pgle Cugatll el cladd 3580 i ()
alal) Lunaall

(n)

The Capital Market Authority shall be provided
with the resumes of the candidates for
membership of the company's board of
directors in accordance with the "CV model of
the candidate for membership of the board of
directors of a joint-stock company listed on the
Saudi Stock Exchange (Tadawul)."

Oanpall 30IA e b LIl (o) dia g3 S (L)

A9 Spaeal) - 3gad’ TV Tadg AN 5))) (palas dguaa]

& A dadline AS)5 Bl alaa dygdan] = diall
(J51) A gmad) AL GBgudd

(0)

Voting in the General Assembly is limited to
those who have nominated themselves in
accordance with the aforementioned policies,
standards and procedures.

a3l lelaYls ulaally il ule wll Gy ag i

Ay

(p)

The company announces the names of the
members who were chosen by the General
Assembly, indicating the characteristics of their
memberships.

0o atpbial G cpdl) sleac) cland o AN e (&)

(a)

The Board of Directors shall appoint from
among its elected members a Chairman and a
Vice-Chairman.

Lty dinall Sl el (e Y (alae ana ()
Lol Ll

(r)

The Capital Market Authority shall be notified by
the company with the names of the members of
the Board of Directors who were elected in
accordance with the above, and their

olae sliact elausly AW 3ol L 5N e (o)
Gleag (B Lol Uiy agalasil 5 cpdll 5)laY)

8)93 e F)li (e Jae e\jmd\ﬁ pgg—uac
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membership descriptions within five working
days from the date of the commencement of the
Board term or from the date of their
appointment - whichever is earlier - and any
changes to their membership within five
working days from the date of changes occur.

Article 7: Vacant Seat in Board Membership

@y — il Legdl — agiusd 2)ls o ol HIAY) Gulaa
0o dee ol At PR agigiae e Do cilyus
Ll Ergan gl

B Gulae Aigas (A LAY el thalud) Balal

1. In the event that the position of a member of the
Board becomes vacant during the term of
membership as a result of its resignation,
dismissal, or otherwise, such as death, criminal
conviction, disability, bankruptcy, etc., the Board
may appoint a person to replace it based on a
recommendation from the Remuneration and
Nominations Committee, through Temporary
appointment of a new member, provided that
this appointment is presented at the first
meeting of the General Assembly and requested
for approval, and the new member completes
the term of his predecessor’s membership.

held padadl liach aaf (aie el Jla 8 -
e g ale of alli WY Aagi Ly caall 2 DA
Loy old) o ac of dslia &ala) of slagl Jia clid
alaa Jad Liad s Galadd) g o sa el )
Oe clandilly Gl Lial e Lwagi e bl
13 e i of olo wia sunal Cdge et DIA
Collag dalall Adaaall J¥) g laal) b gl
il Lgene 520 2aall gumall Lo carle dalgal

2. The General Assembly may at any time dismiss all
or some of the members of the Board, even if the
company’s bylaws stipulate otherwise, without
prejudice to the right of the dismissed to
compensation if the dismissal occurred for an
unacceptable reason or at an inappropriate time.

elach aan Jie <y IS 3 Anlall Deanll jony —¥
o) Ayl sl e ly pgany sl Calaal)
SR e DAY 0 d D D e
Gy ) gite e caad Jiall adg 13] magall
calia

3. The General Assembly may - based on the
recommendation of the Board of Directors -
terminate the membership of any member who
fails to attend three consecutive meetings of the
Board without a legitimate excuse.

o el e ity (e dsac elgdl — )Y

- § 9 e

4. The membership of a member of the Board of
Directors ends with its resignation or death or in
the event of its dismissal by a decision of the
General Assembly issued by the absolute
majority of the shares represented in the
meeting, or if it is convicted of any crime
affecting honor and trust in accordance with any
law or instructions in force in the Kingdom.

il o) alliials Y Gadae gine digiac g5 —f

Laanl) go s alie Ala b o~ ma ¥ -

o Aiaall g oS Aallad) Aple VL ja ) Al

ALYy cayally Alih Laa b ol 131 g Laad)
ALl 8 Al ladas f Ui (Y T

5. A member of the Board of Directors shall resign
before the end of its term in the Board in the
event that it loses its eligibility to work as a

Llgd i Ju ey o 5)Y) Ludas gme o aan -0
—anS Jaall anda¥ ashai s & Galaall 4500
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member of the Board of Directors, or its inability
to carry out its work, or its inability to allocate the
necessary time or effort to perform its duties in
the Board, but in the event of a conflict of
interests, the member has the option Obtaining
a license from the General Assembly, which is
renewed every year, or submitting its resignation
from the membership of the board.

Article 8: General provision

e ol calleel A jlas (o shae ol (B)la) Lulae
Y el agall o cdgl) parads o 45y
Al ajles Al b L cpulaall 8 ailega
e et e Janll (Ll 5uaall (68
o Al ) aaa ol Al IS 23ny Aalall dyreal)

- oalaall iguac

Lale alsaf :dialdl) salal)

1.The provisions of this policy shall be enforced as
of the date of its approval by the General
Assembly.

o Wbl i e Dliie) dubaudl 038 A€k ey -
kel duxaal)

2.1t is not permissible to make any amendments to
this policy except by a decision of the Board of
Directors of the company, taking into account the
following procedures and controls:

Db Y1 bl 0da e Dbt (ol ehal s Y Y

Llgually el alY) slelie aa ASHAN 8)la) Gudsa (g
2adull

a- The Committee shall submit its
recommendations and proposals regarding any
amendment to the provisions of this policy to
the Board of Directors to take what it deems
appropriate in this regard.

diaes gl ol Lgtla fikes Lgilua s ady Lialll a1
ol Lo AR 5lay) Galae ) Al 038 GSST e
Lels

b- The Board shall inform the Committee Chairman
in writing of its decision regarding the
recommendation submitted to it by the
Committee, including the text of the
amendment, if any, and the date of its
implementation.

ol s LS Al Gudy £30h Gudaall asi—o
Ul Ladie dalll J8 e 4d) deghyall duagl
sy daall )iy ang ) deaail

c- The Board of Directors has the right to decide to
make any amendment it deems appropriate to
this policy without consulting the Committee if

Lalia ol s (gl el i of HIY) Guladd v
oalaall (gl L 13 daall) 8yliiad (g0 Auboad) sda e

the Board deems it necessary. -l Byg pum
d- Any amendment to this policy must be approved | i, O oalaie) o dwbiad) sda le Juoan sl -
by the General Assembly. i Zut:d\
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Preamble

This policy is concerned with the criteria and

membership procedures of the board of directors
taking into consideration the provisions stipulated
in the Corporates’ Law and the Capital Market Law
along with their relevant executive regulations,
Governance regulation and the company’s bylaws.

B Culaa B 4 guanl) Sile) jal g uilaa g Al
POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

Osdae 8 g canll Glehaly ubea Aubadl o3d i

pllaiy S, all ol 6 5lell ASaY slelys aa c3laY)
Al 3 Jals—ally 43040 Lagadlsls lall (35—l
ASyall (ela) alailly LeSeall Aty

The company aims through this policy to organize
the membership in the board in order to attract
efficient and experienced members, which enables
them to perform their tasks and duties with high
professionality and efficiency, so this will contribute
in raising the performance level of the company and
achieving its objectives.

&8 Aagmanll aalani ) A bl 028 e A58l Caagsg
Larg cdocaliia Bydg 5elS (593 slume] Uil (jelaadl)
Alle 36y digar agilinlgs pgalen 3l 00 aeiSa
Gy A58l ool (g uie e wdl (B pal i Las

Lgdlaal

This policy has been approved by the general
Assembly according to the board of directors’
recommendation according to what was stipulated
in the Corporate Governance Regulation issued by
the Capital Market Authority.

Article 1: Definitions

Tmg o 3l ) Daasll (e Zulid) o3 cual 35,
LaSon Aty adle oo av L Wity 5y)aY) Gudae e
AL Gsadl B e yaleall S,

Gl ) ;A Balal)

The following words and expressions shall have the
meanings indicated in front of them, unless the
context requires otherwise:

lgalal A gall laall e G cliadly cilall) 5

ey (DA 3l iy e

It shall mean Scientific & Medical .
Lalallg dndall Cilasdd) Hla dS44 Ll PLgwA|]
Company Equip House Co. P A= A e - -
Bylaws Ehﬁibﬂz\zzeoéOScientific & Medical | L) caadll Dl as, il L:,_A,JLM‘\J\ plail) alladl)
auip ' Aaddly | )
The corporates’ law issued by o) Skl agayalls jaleall @il il r‘*LL‘-’
Corporates’ | virtue of the Royal decree No. - pldai
g (DAY EEY/VYY /o) 5ylag (VY'Y
Law (R/132), dated 01/12/1443H, and | <~ Y[ & (07 Sl
any later amendments thereon. cagle [yl 08 daaY cBbaas
The corporate governance Gsadl L adae 5y3lall AaSsall Aa2Y
regulation issued by the board of i ' R i
the Capital Market Authority and (YoYY —0=A) ad) LAl Alaeally Al iy
Governance . . -
Regulation amended by virtue of decree No. Galgall AV EEE/ TV O &l Lssal
(8-5-2023) glated 25/06/1444H 5 3y citias s SRRV
corresponding to 18/01/2023, and ;
any later amendments thereon. gle [
Authority The Capital Market Authority LIl Gpud) A | Agl)
An assembly formed from the | (.o aS, all alid o S8 Gnan
Assembl T - I RSP
y company shareholders under the RSITEReY sy IS8l s SISl
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regulations of the corporates’ law
and the company’s bylaws.
Board The company board of directors. ASAD By Galae | udaall
A member of the company who e .
Executive dedicates themselv.e.s to manage ‘-"ﬁsfffﬂ‘ Al )l alae c\-@i—\ N -
Member '(cjhc?l comkpany,d partm@;tes in tr?le Jlae ¥l A el _dng a5, &l 5)laY i e
aily tasks and get paid a monthly T ="
or annually salary. e byt 5) b L ol s
A member of the board of directors . )
Non- who neither dedicate themselves | «* ey G5 Y W HIY pelas e s
Executive for the company executive | & <l _dn Yy (S, Al Al 55y g
Member management nor participatesin the e dagdl Jlacty) | gyl
daily tasks. :
A non- executive member of the
board of directors who enjoys a | & 3l e 5| (ulas e
complete independence of his | v, (a5 5, 55 Al D WYL
position and decisions, and whom ) ) .
none of the independence Pl Galse o %5\ dle Gilan
conditions stated in Article No (20) | 4a3¥ e (Y+) 83l 3 lgle pasaidl
of the governance regulation are | 1, . i 2.0 W) il Luay cdaSsall
applied on them, and what may . T )
contradict with the independence P G gl el Y JU
for example, but not limited to any ﬁ_uﬁ o 56T (70) s—axll i8Sk ®
of the following: O o e saae e 35,4 - S as,a
e If the member owns (5%) or ) -
more of company’s shares or in Aliel dhma (53 padnd] Hine (55
one of its group, or represents a | ag—ul o ST of (70) ar s Lo cllay
Independent legal person who o’wns (5%) or e ann (1o 354 Lﬁi ¥ S s, gl
more of company’s shares or )
member any of its group. Aegane B phr wd s dla gl o] Sl
e If the member owns an| .lgcses oed$E gl gl aSal
acquisition share in the . o 5
company group or in any of its d;)é Opnhil) U8 e Os% ol 0
subsidiaries. 3 A4 de gana A Gaalal) Gualal)
e |f the member was a senior AGd e 3555 ol
execu.tlve during the last tV\{O SIS 2l e A AL m 4l 55 o @
years in the company group or in ] ]
any of its subsidiaries. & DY) (e sl —ael (0 (4] pa
e If the member is a first-degree AEd e 355 gl ol ASHa
relative with any member of 1 T e
company’s board of directors or ‘%ﬂ\ Aaall Go &3 Ala o wsj ol e
any of its subsidiaries. A all A ) HLS e gl xe
e If the member is a first-degree Al e 4S50 L_gi
relative with any of senior
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executives of the company or
any of its subsidiaries.

e If the member is hired during
the last two years with any of
the parties affiliated to the
company or with any chartered
accounting firms that had
audited the company’s financial
statements and the major
vendors or to own an acquisition
share with any of those parties
during the last two years.

omald) cpaledl s lekige (s of @
S 4530 A syall Gl e (sl sl
Op—alaall (e e e 5Ly
) Ll Jgaaly ()l sl
Wil s of sl cmaysall LSy 4S5l
CalylaY) el (e (gl (6l Bylass auas]
commald) Gualadl Dla

It is a method of voting for choosing
the board members, granting each
shareholder to vote in accordance
Accumulated | with the shares they own, and they
voting have the right to vote for one
candidate or to distribute them to
candidates they choose without
repeating such votes.

Qe Afingal 5308 aalse JS mia B0Y)
Cagaill 4] 3oy Cuny leSlay ) a7
' R P
AR e O a5l daly mdpal o |7

Cilgea) o3gl JUSE (53 Gl (e

The policy, criteria and procedures
of membership in the board of
directors with its all articles and
preamble that shall be deemed as
an integral part thereof.

The policy

Tein dab A Nigailly Laalge JalSs 5))aY) | dalsnad)
lgia Hay ¥

The The committee of remuneration
committee and nominations.

Article 2: function of the Remuneration and
Nomination Committee

Glasdally ) sl | Adall)

eland iy TBlSal dial (aluaial 140G salal)

According to the work rules and regulations
approved by the company’s board of directors and
its general assembly, the emerging committee is
responsible  for  assessing  suitability and
recommending the names of candidates for board
membership to the board of directorsin accordance
with this policy and the regulatory rules issued by
the supervisory authorities in this regard.

e (e il S Jaal) mlslg aclgl e i Le (385
oaind Al Lalll O cdalal) gy 454 51
sl BIY) Gudad daaglly decdle and degas
) 03] Gy 5131 Galaas dagamall Sl Guniipal
a8 Ldhay) cleall e salall daalanll aclgilly

. agadll

In accordance with the regulations, the committee
is entrusted with conducting the annual review of
the needs and skills required for membership of the
Board of Directors, preparing a description of the
capabilities and gualifications, including
determining the time that a Board member
allocates for the work of the Board, reviewing the

aaball ehal diall JS5) 88 2D ade aii Lo (38
oidae dygan] dpglladll chlgally Clalasdd dgid)
aad Gl Ly COgally Chaall Cauag alac)y ¢3)laY)
codad) JleeY Y1 Gadas suae deaiady (s3I sl
wlaly HlY) (ulae IS8 dealie dager diall e LS
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structure of the Board of Directors and its
committees and submitting recommendations in
this regard to the Board, identifying the weaknesses
and strengths of the Board of Directors and
submitting the necessary proposals to address this,
in a way that achieves the company’s public and
private interests.

Article 3: Board of Directors Formation

Qilgs aasd caila ) sl cllyy Sluagill 2d),
LU s i) aadig BI0Y) Galaa b Bsilly Chncal
Aalally Lelad) 80 mllas 3ian L cclld dallasl

The company’s board of directors consists of a
number of members according to what is
determined in the company’s bylaws, to be
elected by the general assembly of shareholders
for a period not exceeding four years, in
accordance with the provisions of Article (16) of
the company’s bylaws, and Article (17) of the
corporate governance regulations issued by the
Capital Market Authority.

BIY) (udaa g 4B Balal)
Gy cliac) (e dae e 3SHa0 Byla) Galaa (S
Lmaall agann AGa0 wluy) alaill saasy W

clldg (il gin tr‘j oo i Y osaal pealll dala)
A bl S e (V1) Bl Gl L
e Balall QA Ao A (e (V) B2l

Al el A5

Tlhetc'um;:ative vc:ing S}/s;themBis fc;llo;m;d w:en sloac) Al e S Cugaail) ol g sl 2 —
electing the members of the Board of Directors | . =~ - .

at the General Assembly in accordance with | < (/0) Saball Ly Aaladl Znanll (B B (ol
Article (5/A) of Implementing Regulation of the | ©lSdy daldll GlSal aUail Ldenl) As5U)
Companies Law for Listed Joint Stock AW o) Aim e splall sl desleal
Companies by the Capital Market Authority and | . LY el e (YY) salal
Article (37) of the company’s bylaws, so that the | <%= ¥odem ol e oo (TV) Balally
voting right per share may not be used more | & 8aaly 550 (1 Py pgell Cugeaill s aladniul
than once in the General Assembly. PR
The majority of the company's board members | i<zl 4 5)a¥) Gulae eliacl dulel (5<8 of camy =Y

shall be non-executive members in accordance
with Article (16/2) of the Corporate Governance
Regulations issued by the Capital Market
Authority.

AL GBaadl A (e 5pleall GlSHE) A

Y e (Y07) salll Ty cpdun e liacl

Although the company’s bylaws do not specify
the number of independent members required
in the company’s board of directors, the
requirements of the Capital Market Authority in
Article (16/3) from The Corporate Governance
Regulation stipulates that the number of
independent members should not be less than
two or one-third (whichever is greater).

Article 4: independence Conditions

An independent member of the Board of
Directors shall be able to exercise their duties,
express their opinions and vote on decisions
objectively and impartially, which helps the

3o 0 Y AGEN b Sl of e a2l e
AN Byl Gelae b Ostlad) i) eliacY)
(F/11) slall b ALl (3l i Skl of )
e Ja Y Aot @l A a8 e
Legl) Gl e ol cpgme e coliid) sl

(S

BN aajlge dag))ll Balall
e 1alE Jaed) 5aY) Galas gae 6 o cans
Gl Lo cugatlly 4l elaly dnlga dsslae

=)
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F/..'_ B Culaa B 4 guanl) Sile) jal g uilaa g Al

Board of Directors to take sound decisions that | i Sl I Galaa cped La caling dae gaaga

contribute to achieving the company's| __ . o
interests. .45_)“3\ cJLAA (930 ‘éﬁ ?@.m.\ a;'d\ AA:\L.A\ L_abbaﬂ\

2. The Board of Directors shall conduct an annual GBaad (sl hyﬂ Lowsss G o By e e —Y

assessment of the extent to which the | . "
. . [ty e Sl anll DAL
member's independence has been achievedand | ° = dle smy e O s sl D

ensure that there are no relationships or b 5 ol oSe ol s Gagl
circumstances that affect or could affect them.

3. The independence necessary for an lae gme b ooflg DU D) ge il —F

independent board member to be inconsistent
WL = il Ll = Jaaadl 5oy
with, for example but not limited to, the ¥ d e e oY

following: f b

(a) The member owns (5%) or more of the shares of a<,al (,e_j oo ST (Zo) wins L) Il (460 o (\)
the company or shares of another company in
its group, or is related to the one who owns this
percentage. Al o3 cllay (e ae

(b) The member is a representative of a legal | ai.s L dlly &jluc) Lica (53 (mddl Nian (5 (<)
person who owns (5%) or more of the P co . [
company's shares or the shares of another SA A4 gl a5 AN ped G S (/0)
company of its group. Agiesena (e

(c) Themember is a relative to any of the members | 51 uas eliacl o (sl e A3 a4 3555 o ()
of the board of directors in the company or in
another company of its group.

(d) The member is a relative to any of the senior & ol LS e gsi e Al Al Al o5 o ()
executives in the company or another company
of its group.

(e) The board member is in another company from Ac gena (e (5A) AS,4 S s sume )5S L-Ji(“.é)

the group of the company nominated for ) . s w e s
membership in its board of directors. el (e Lyguand prdiyall 35,40

(f) T:e member works - or w::s En employee during | -.cald) cueladl Dla lilige ety OIS 5 Jasa of ®)
the past two years — with the company or any s i s
) A4 xia | gl A$)all (sl
party dealing with it or with another company of WA 03 5l lna dalsie )b gl ) A, 5
its group, such as auditing firms and major | s «esall JLSs Glhluall oS dlgie sena (10

suppliers, or that it owns acquisition shares in Caly L) Gl e gl (g2l sy 1L o5 o
any of these parties during the past two years. i
omalad) Gaaladl DA

(g) The member has a direct or indirect interestin | JjucY) o Bl e o Byilee Aalias 4l 0sS5 f (1)
the business and contracts that are concluded o e
for the account of the company. AOA laad om Al 35

(h) The member receives sums of money from the | ;{i\<, e sdle A5 (e ddle s aaliy o )
company in addition to the remuneration for
membership of the Board of Directors or any of
its committees.

L Ala 4l ) Lic sana (e (931 3558 agul e

Agiesana 00 A1 AHE B S A0 3

Agiesana 0a 91 AHE S 5l 4S540
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(i) The I(rjnember partir::iﬁ:ates in a business dthat A ol ) as,al uuﬁhwwgé)@ o (&)
would compete with the company, or to trade in . . . e
A Al Aol eal) Jalial) )

one of the branches of the activity practiced by il Al <

the company.

(j). The member has spent more than nine years, S Alaie Clgie et Ao il e |38 0 ¢ (&

consecutive or intermittent, as a member of the
. ! LASL,EY 5yl Ligu § 3linadic
company's board of directors. Sl Bl (b dygume

Article 5: membership criteria and conditions dgguant) Jag péis yulaa tdwaldd) Balal)

1. The candidate shall be a natural person whose | ¢ spe Jir ¥ Ll Lat s pall 5 of -

age is not less than twenty-five (25) years. : .
& Y y e (Yo) Qg e g Asad

2. The candidate shall not be a government aaSa lidige i) s NI
employee.

3. The candidate for membership of the board | 4wy i w08 Saladll 4 aal el ()5S yi -y

shall not have been previously convicted of a foe e
a o) dalayle oyl dlas 4
crime involving moral turpitude or dishonesty, e ot gl S Yl -l N

or has become unfit for membership of the | & dvle Clales sf ol Y (g (uladll digaal
board in accordance with any law or BTN
instructions in force in the Kingdom.
4. His candidacy shall not be in violation of the | -3 i alailly AalaiSU Lallas aay A5 CsS Y —¢
relevant regulations and instructions. 5

5. The candidate shall not be a member of more | i< & e o S & dsane miyd) iy Vi —o
than five joint-stock companies listed in the
Capital Market Authority at the same time.

6. The candidate be acquainted with the | (iglacl, 3, a0 alaal oLl sal gal 6% of -1
company's activities and business, and has . N :

la A a¥g dlaall 5padl Qla Al
practical and administrative experience; and | &~ Al Adeal) ) o
priority in the nomination is given to the | lawal (4o Lslhall Cilalisd bl 8 L6l
required needs of people with skills for B el Aignal Shiled)
membership of the Board of Directors.

7. The member of the Board of Directors shall | -, sl .l raan BIAY) alas 5 uac Jiar o) =V

represent all shareholders and adhere to what | . - R i
. . . 3o L ( )A-\S L 45)_“3' | dalna 3 Lay a3
achieves the interests of the company in RO G2 Lo el

general and not what achieves the interests of | e Cis—a ) o lobiay ) de ganall Al as
the group it represents or that voted to appoint el 3 aies
it to the Board. )

8. The independent member of the Board of | L s Jin dll 5)a¥) Lulas 5 wme < o —A

Directors shall be able to exercise its duties -
. .. . hhall Je cugailly adly) clalg dalge dulaa
express its opinions, and vote on decisions =LA = ls LV eluls dalgn dmy

objectively and impartially, which helps the | 3&3) e 53} (udae fpan Lo abag doe g waga
Board of Directors to take sound decisions that A pllan 3ind b agud ) el )l
contribute to achieving the interests of the ) )
company.

2aalg ol o bl GBoud) Ay daalow
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

It is required that a member of the Board of
Directors be a person of professional
competence who possesses the necessary
experience, knowledge, skill and
independence, in order to enable it to exercise
its duties efficiently and competently. The
member shall be characterized, in particular,
with the following:

LS (553 (o BISY) alaa gme (05 o i -4
Hlgaly Adpmally 5pall agd 5T Gae dsigal
5o, dalg Fanlan (3n 4ias Lay e U1 DU
e pasadll any o ad il of ey ¢l

(a) The ability to lead: by having leadership skills

that qualify it to grant powers that lead to
stimulating  performance, applying best
practices in the field of effective management,
and adherence to professional values and
ethics.

Aol g iy ol ellyy :Babdll e 58 ()

S 5aeas ) s e clbadl—all mid alags

G 5y Jlae & Slwjled) il Gulas
Aigal) PRYy 3l 2l

(b)

Honesty, Integrity and Good Reputation: to
have the qualities of honesty, integrity, good
reputation and justice, including the following:

liaay iy o tAdal) deaully dafilly ALY ()
sl Lo gty Allanlly Lial) daandly dalyilly LY

e That it has never been convicted of committing

any crime, whether inside or outside the
Kingdom.

2y dana gl QL e oSa o Bl ol @
Jeayla ol asladll Jals

e That it has not previously been convicted of

committing any crime against honor or trust
inside or outside the Kingdom.

demola ol asleal) Jals 4Ly o ayally

e That it has never been an opponent of the

company or a representative of one of its
opponents, whether inside or outside the
Kingdom, in a way that affects its care about
the interests of the company and the
shareholders and prioritizing them over its
personal interest.

32Y M 5 a5l oot S G al Graw W o o

sl e cgayla ol ASLedl (a1 s Lgasad

CnatLcaally 4S5 1) el imns sl 3 5 (g3l
Apaidl) dialias o o

()

Competence: by having academic qualifications,
appropriate professional and personal skills,
level of training, and practical experience
related to the company’s current and future
activities, management, economics, accounting,
law, or governance, as well as a desire to learn
and train.

Gaae)l cDlagd)l ad jilgn oLoellyy el (7)

Grimsay  Aaaliall dpaddlly  cdngall cihlealls

15550 Aadily dlall ¢ ddeal) clpally eyl

o daalaal) i alai@y g s)aY L ol dadiiedlg dullal)

alaill 8 A2 e Slab Sl o sl
-l

(d)

Financial adequacy: it has the ability and
previous experience in managing its obligations
and financial affairs  prudently and
appropriately. The limited financial capabilities
of a person does not in itself mean the person’s

& Al Colally 50l aiay of bl Bedkall (2)
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

inability to fulfill their financial obligations
(governance management).

$l) L) wlaliills elay) Ao yad &) 5)3 aac
(Sl

(e) The ability to direct: by having technical,
leadership, and administrative capabilities,
speed in decision-making, understanding
technical requirements related to workflow, and
being able to strategically direct, plan, and have
a clear future vision.

il sl 4 ilsn ol el ramgil) e Bl (2)
Clactialy ¢ LAl a5 8 dejully dulaYly cdslially
Dol 05 oy ecdand) e Al Al b
Al 43 lly daadilly aslil) ansl e

(f) Financial knowledge: by being able to read,
understand and analyze financial statements
and reports.

clilul) seld e 1l 05K ol @l 1Al A aall ()
ety Lgagdy Allall yylanlls

(g) Healthy fitness: that it has no health

impediment that hinders it from exercising its
duties and specializations.

e el G Y b @iy sdaal) ALY ()
cailalaialy dalge dusjlas (e Adgay

When electing the members of the Board of
Directors, the General Assembly shall take into
account  the recommendations  of  the
Remuneration and Nominations Committee and
the availability of the necessary personal and
professional ingredients to perform their duties
effectively in accordance with what is stated in this
article.

Article 6: Membership procedures

odae elach Gl die el of Aalad) Linan) e
Glagaall Lilgig calandisilly lIKA) dial ciluags sylaY)
Lo s Jlad USa agalge Y LUl duigally Lnassl

Balall o2a (839

Ligpanl) el tAmalud) Balal)

The Committee shall supervise the organization of
the procedures for candidacy for membership in the
Board of Directors of the company, in coordination
with the Board of Directors of the company to
announce the opening of the door for candidacy for
membership of the Board in accordance with the
membership policy, standards and procedures, and
ensure their proper implementation, and then
submit its recommendations to the Board, taking
into account the following:

Liguanll mi il o) adan e iyl Lall) gn
Gy (alaal) Egemnl i) b 238 e PleP ASyall
i (o Xlly Ay canll Clelaly yulaes A uly o
& ol () Lhagi ad)ll 5 ey e IS

tob Lo oYl Ayl

1. Each shareholder in the company has the right to
nominate itself or any other person or more for
membership of the Board of Directors in
accordance with the provisions of the Companies
Law and its Implementing Regulations.

@ o dd ma s 3m AS5A 8 aalase 9 3ay )
g 5)aY) Gadae g —umal ST JAT Gad &
Ahal) asdlly Gl ol GlKSY

2. The company announces the opening of
candidacy for Board membership long enough
before the end of the current Board term.

Lgdand il Qb =38 e el 4S8l a5 —Y
SIS 53 D) Ladadl 850 slgil U8 Guladl
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

3. The company shall publish the candidacy Lenign & asll Dle) 5 a3, 48, &l a0 -V

announcement on its official website, Tadawul .

. . o g o) 8 fail 2 3g ;ST zBgallg ¢ 239 mSTY)
website, and in any other means specified by the | “—9 &' &% «Jyhsl i SN adsals “-5"”&}1)
Authority, in order to invite people wishing to run | csehll gala Y1 seeal @lliy cigl) lasasd (gl
for n'.lembership. of the Board, provided that the | (| j1, - e (sl Lyl Sl
candidacy remains open for at least one month eVt sl e T e % i sl
from the date of the announcement. PV EUB On Y] o el 53 Lagide il

4. Those who wish to run for membership of the | sy uadl dis caal = gl & 2y 00 e ¢

board, and fulfill the conditions and criteria for
' A by & Ll (Ligianll yuleag dag yd
membership, must follow the following : shaill g bl cTigcand) sulaag dagyd

procedures:

(a) Fill out the forms required by the Authority. Al (e duglladll Z 3kl A ()
(b) Submitting the candidacy application with all L) Lglladd) 3l ares ae il bl aads (u)

the required documents indicated in item (c) | __ . L . s -
below, handling it at the company’s head office, A sl SOl (g Asliag o] (g) =4 <

and obtaining an official document of receipt, | & @iy (2wl aw) Aiwd o Jouaall
within the period specified in the company’s bl b i e AN el b sasal sl

announcement of opening for candidacy for -
board membership. rosaal s

(c) 'It;he I(iark\\dijacy application.:.hadll‘be:ccompanied el b saaaill (3] gaen 0 Gl 385 (2)
y all the documents specified in the company’s ) ) P

advertisement and their supporting documents, gl L Letas o Loy 29,40

including the following:

e The candidate's curriculum vitae, including its a0y g nalall DA Ge (e cdipall A1 50l @
academic qualifications and experience in the . : .
LA Qlee! Jlaa

field of the company's business. il Jleel Jlaw

e A statement of the number and date of its | i<, all cijla) Lullas 8 dlguac Gy dam Ol @
membership in the boards of directors of joint- T - .
Ngngae g Al oladlly cdealowl)
stock companies, and the committees of which it e st G el
assumed membership.

e The permanent committees in which the | cilelaay) sacy soanll g &lhla Al Lalall Glalll @
member participated, the number of meetings . - .

) ) Ja A JS DA lalll @l (g dial US Lgadie )

held by each of those committees during each < P ok O il IS i i

year of the session, the number of meetings it | d—is Wy—as Al clelda¥l aae g 5)5all Clgiw

attended and the percentage of its attendance to (e liay) psane ) oypens

the total number of meetings.

e A candidate who has previously held | jisieiigiae Jodal Grw g il Lo e

membership in the board of directors of a joint- :
Sl s Sl o) daa bl ilS A ) 8
stock company or bank shall submit a statement 2 O 8 s SN sl 8l

of the number and date of its membership in the | st G D&l §la) pallaas 4gac 709
boards of directors of the companies of which it :30Y) e sleal) liacaia Lgigaac
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

assumes membership, including the following
information:

(d)

The number and date of the Board of Directors
meetings that took place during each year of its
membership, the number of meetings attended
by the member, and the percentage of its
attendance to the total number of meetings.

JS Dl ca Al 5aY) alae cilelaial jo,lg 220 (1)
Lyas Al Gleldal) aeg dligiac Gilgin (je i
Ll WinY) g genal ygunn Gusiy Allal guael)

(e)

The permanent committees in which the
member participated, the number and date of
the meetings held by each of those committees
during its membership years, the number of
meetings it attended by itself and the
percentage of its attendance to a group of
meetings.

Gy ey g uaall Lgd L& Al Adlal lalll(<)

D plalll elli e diad IS Lgnaie Al cileLaay)

lyias Al clelaal¥l dae g (lgd dug e Cilgiw
lelaal) de ganal oygian Ay Alal

(f)

A summary of the financial results achieved by
the company during its tenure as a member of
its board of directors.

ads ol A<, 8 g ) AL Sl padla (7)
el Galae dygine

(8)

A statement of the companies or establishments
in which the candidate participates in its
management or ownership and which carry out
business similar to the company's work.

& el @iy Al Slwsall o @lalL ol (9)
Ay Jleel dgas Yiael oy lasle i Lalla)

(h)

If the candidate had previously held a board
membership in Scientific & Medical Equip
House Company, it shall attach to the
application for candidacy a statement from the
company's management of the last session in
which it assumed the membership of the board,
including information on the number of board
meetings that took place during each year of the
session, and the number of meetings attended
by the member on its own behalf and the
percentage of its attendance to the total
number of meetings.

o) Augae Jad 4l Grw 8 il IS 1Y ()
G O e nd dualally bl laaal) iy S,
S5 813 JAT e A58 8] (e Uy il e
ne oo Glagbeall e caia Galaal) 235 ime g
SV el el
Al grmal) by mn Al Clelanl) sacy i3yl
cle L) gganal oypuian dundy sl (0

(i)

Attach a clear copy of the national identity,
family record, and contact numbers of the
candidate, including at least the mobile number,
landline number, fax number, and e-mail
address.

Al oy duidagl) Lisell (o daialy Bysua 38)) ()
Ay Y e e iyl dalal) dualgil) 285
2yll Glgie g uSLa a8y oAl Cailgll w89 Jlgal)

« 9 STy

(i)

Any other additional documents that may be
requested by the supervisory authorities or that
the Committee deems necessary to review.

leall Jd (el 8 ()il Ll ) clani s 4 ()
Agale £OURY) Y dalal) diall) g5 f Aalay)
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(k) An acknowledgment that it fulfills the
membership criteria and is willing to carry out
its duties and responsibilities.

Saxiad o aly Aigumnll julea gt 436 LAY (¢)
~ASL g5una s ailianlsy izl

() Fill out any forms, declarations and disclosures
approved by the Committee.

) i iy Sl 23l ol s (L)

(m) The Committee shall hold its meeting
immediately after the closing of the candidacy
to study the applications of the applicants, apply
the membership policies, criteria and
procedures thereto, interview the candidates it
deems  appropriate, and submit its
recommendations to the Board.

Gl Al il b B b e L) Lialll a3 (9)

Lgcanll Glehaly suleay Cluliws Gulaly Gueaiiall

Woh—ag adys el e (55 00 Ailiag lgdle
cpdaall )

(n) The Board of Directors decides on these
recommendations, and then the Board requests
that a general assembly be held or an item be
added to the general assembly to vote on
electing board members from among the
candidates.

asty b gl sda Gl ol L B3Y) Galaa 5 ()
naall 2y n) of dale Eimen die cllay Gl
O O ol elae] Qi e g aill d4lal)

(0) The company publishes the names of the
candidates for voting by the general assembly.

Ji e agale cugaill il slad A0l i (J)
cAalal) Laeal)

(p) The Capital Market Authority shall be provided
with the resumes of the candidates for
membership of the company's board of
directors in accordance with the "CV model of
the candidate for membership of the board of
directors of a joint-stock company listed on the
Saudi Stock Exchange (Tadawul)."

O yall AN o wally AL (35 all L 2095 (o)

A9 Spaeal) - 3gad’ TV Tadg AN 5))) (palas dguaa]

& A dadline AS)5 Bl alaa dygdan] diyall
(J51) A gmad) AL GBgudd

(9) Voting in the General Assembly is limited to
those who have nominated themselves in
accordance with the aforementioned policies,
standards and procedures.

a3l lelaYls ulaally il ule wll Gy ag i
<A

(r) The company announces the names of the
members who were chosen by the General
Assembly, indicating the characteristics of their

S ol el cae ) el e A5 Al gl ()
Al a Gl ae cdalall doxaall A8 (e aaylnal

Vice-Chairman.

memberships. -agiliguac

(s) The Board of Directors shall appoint from | 1, -pasial 4l cacl (o oge 5)2Y) Luls o (5)
among its elected members a Chairman and a ot
-oall Ll

(t) The Capital Market Authority shall be notified by
the company with the names of the members of
the Board of Directors who were elected in
accordance with the above, and their

slaac] clauly AW ol L <00 s ()
Cileiag B Ll Ty agalaml 5 ol 5131 Gl

8)93 e F)li (e Jae e\jmd\ﬁ pgg—uac
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

membership descriptions within five working
days from the date of the commencement of the
Board term or from the date of their
appointment - whichever is earlier - and any
changes to their membership within five
working days from the date of changes occur.

Article 7: Vacant Seat in Board Membership

@y — il Legdl — agiusd 2)ls o ol HIAY) Gulaa
0o dee ol At PR agigiae e Do cilyus
Ll Ergan gl

B Gulae Aigas (A LAY el thalud) Balal

1. In the event that the position of a member of the
Board becomes vacant during the term of
membership as a result of its resignation,
dismissal, or otherwise, such as death, criminal
conviction, disability, bankruptcy, etc., the Board
may appoint a person to replace it based on a
recommendation from the Remuneration and
Nominations Committee, through Temporary
appointment of a new member, provided that
this appointment is presented at the first
meeting of the General Assembly and requested
for approval, and the new member completes
the term of his predecessor’s membership.

held padadl liach aaf (aie el Jla 8 -
e g ale of alli WY Aagi Ly caall 2 DA
Loy old) o jac of dlia &3la) of 8Ll (e 13
alaa Jad Liad s Galadd) g o sa el )
Oe clandiilly Gl Lial e Lwagi e bl
13 e i of olo wia sunal Cdge et DIA
Collag dalall Adaaall J¥) g laal) b gl
il Lgene 530 2aall gmall Lo carle Zalgal

2. The General Assembly may at any time dismiss all
or some of the members of the Board, even if the
company’s bylaws stipulate otherwise, without
prejudice to the right of the dismissed to
compensation if the dismissal occurred for an
unacceptable reason or at an inappropriate time.

elach s Jie @y IS 3 Anlell eanll jony —¥
o) Ayl sl e ly pgany sl Calaal)
SR e DAY 0 d D D e
Gy ) pe e Carad Jiall g 13) Gimngal
calia

3. The General Assembly may - based on the
recommendation of the Board of Directors -
terminate the membership of any member who
fails to attend three consecutive meetings of the
Board without a legitimate excuse.

o el e ity (e dsac elgd] — )Y

- § 9 e

4. The membership of a member of the Board of
Directors ends with its resignation or death or in
the event of its dismissal by a decision of the
General Assembly issued by the absolute
majority of the shares represented in the
meeting, or if it is convicted of any crime
affecting honor and trust in accordance with any
law or instructions in force in the Kingdom.

il o) alliials Y Gadae gine digiac g5 —f

Laanl) go s alie Ala b o~ ma ¥ -

o Aiaall g oS Aallad) Aple VL ja ) Al

ALYy cayally Alih Laa b ol 131 g Laad)
ALl b Al ciladan f Sl (Y Ty

5. A member of the Board of Directors shall resign
before the end of its term in the Board in the
event that it loses its eligibility to work as a

Llgd i Ju ey o 5)Y) Ludas gme o aan -0
—anS Jaall anda¥ ashai s & Galaall 4500
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POLICY, CRITERIA AND PROCEDURES OF MEMBERSHIP IN THE BOARD OF DIRECTORS

member of the Board of Directors, or its inability
to carry out its work, or its inability to allocate the
necessary time or effort to perform its duties in
the Board, but in the event of a conflict of
interests, the member has the option Obtaining
a license from the General Assembly, which is
renewed every year, or submitting its resignation
from the membership of the board.

Article 8: General provision

e ol callee] A jlas (e sjae ol B)la) Ludae
Y el agall o cdgl) parads o 45y
Al ajles Al b L cpulaall 8 ailega
e et e Janll (Ll 5uaall (68
o Al ) aaa ol Al IS 23ny Aalall dyreal)

- oalaall iguac

1.The provisions of this policy shall be enforced as
of the date of its approval by the General
Assembly.

Lale alsaf :dialdl) salal)

o Wbl i e Dliie) dubaudl 038 A€k ey -
kel duxaal)

2.1t is not permissible to make any amendments to
this policy except by a decision of the Board of
Directors of the company, taking into account the
following procedures and controls:

Db Y1 bl 0da e Dbt (ol ehal s Y Y

Lolgually el aY) slelie aa ASHAN 5)la) Gudsa (1
2adull

a- The Committee shall submit its
recommendations and proposals regarding any
amendment to the provisions of this policy to
the Board of Directors to take what it deems
appropriate in this regard.

i gl ol Lgtla fikes Lgiluas ady Lalll a5 i
ol Lo AR 5lay) Galae ) Al 038 GSST e
Lels

b- The Board shall inform the Committee Chairman
in writing of its decision regarding the
recommendation submitted to it by the
Committee, including the text of the
amendment, if any, and the date of its
implementation.

ol s LS Al Gudy £30h Gudaall asi—o
Ul Ladie dalll J8 e 4d) deghyall duagl
sy daall )iy ang ) deaail

c- The Board of Directors has the right to decide to
make any amendment it deems appropriate to
this policy without consulting the Committee if

Lalia ol s (gl el i of HIY) Guladd v
oalaall (gl L 13 daall) 8yliiad (g0 Auboad) sda e

the Board deems it necessary. -l Byg pum
d- Any amendment to this policy must be approved | i, O oalaie) o dwbiad) sda le Juoan sl -
by the General Assembly. i Zut:d\
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